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President’s Letter
It’s never too early to start thinking about your career.
The Publications Team, led by our Vice-President for Careers & Publications Anna Wade,
and ably assisted by our Publications Officers Byron Hewson and Aaron Clarke have
approached this new and challenging task with zeal and perseverance, and have created a
publication which we hope will become a mainstay of the UQ Economics experience in
further years. We must also thank our many sponsors, for both contributing material, as
well as lending us their experience and insight which we have been able to pass on to the
student body.
For most students, the task of finding a graduate position, or summer internship is a
daunting enough one to begin with. In our current economic climate, the difficulty only
magnifies. Students must be armed with all possible knowledge before they approach this
important starting point in their career. We on the UQ ESA executive hope that the
information and insight contained within this document aids in the development of career
goals, and helps to equip students with the necessary skills for their search. Whether you
hope to start out in the Corporate Sector, work for the RBA, or apply your acquired skills in
a completely unrelated field, it is never too early to start developing a plan for approaching
your postgraduate life.
And while it is natural to want to ‘succeed’, to have the best job with the fattest paycheque,
it is imperative that you select a career path that you find both personally and
professionally rewarding. So learn about the corporate culture of the major firms you wish
to apply to, investigate alternative avenues of employment, or think about the public sector
if you believe that fits more with your personality. Nothing is more important than ensuring
that you enjoy the environment which you find yourself after university.
But whatever you do simply remember this: life is long, and the career path we find ourselves staring at will undoubtedly be long and convoluted, with more than a few false starts
along the way. However tangential, the skills and abilities we learn at all junctures assist in
developing the kind of professional we will become. I hope this publication assists you in
your professional development, just as I wish you the best of luck in all your endeavours.
Oliver Badenhorst
President of the UQ ESA
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Editorial
Welcome to the UQ Economics Society Careers Guide
2009!
It is probably safe to say that most economics students enter university having
little idea of the job opportunities that await them at the end of their degree. The
fact is that an economics degree equips you with the ability to work in a wide variety of fields. For some this means working in Banking, Consulting and Finance,
for others it could mean working for a government department, the RBA or
Defence and for others still it could mean working for an international
organisation like the World Bank or IMF. Whatever direction you take, this
careers guide aims to give you some help.
We would be remiss not to mention the effect the global economic downturn has
had on employment options. With many major firms decreasing their graduate
intake it has never been a better time to consider postgraduate study. As such, we
have included information about some of the new Masters Programs offered by
the UQ School of Economics, in addition to information about Honours in either
Economics or Econometrics. We have also included some articles from past and
current UQ students about their personal internship and graduate experiences.
Finally, we have included a ‘how to’ guide for cover letter and resume writing.
For many of you, this guide will only be the beginning of a long and sometimes
daunting journey of finding your career. It is also important to seek advice from
family, friends and fellow students as well as making use of industry networking
nights organised by student societies. We sincerely hope this guide will help you
in your journey and that, no matter what career path you choose, you find it personally and professionally rewarding.
Best of Luck,
Byron, Aaron, Anna
Careers and Publications Team
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Finance Profiles

WANT A DISTINCTIVELY DIFFERENT START TO YOUR WORK LIFE?
BDO Kendalls is flexible and personal with an international network and expertise. Our people, results, relationships and
reputation make us stand apart and we want you to be part of our experience. Be distinctively different, become part of the
BDO Kendalls team.
LEARNING & DEVELOPMENT
Want a supportive and encouraging environment that provides real opportunities to develop your expertise? We offer training and development to enhance your technical abilities and build your consulting, leadership and management skills. We
support you through completing your CA or CPA with additional workshop programs, mock exams, coaching and guidance,
study leave and financial support for course fees. Our international network provides exceptional opportunities to travel,
work, learn and play with secondments to one of our 625 offices around the world.
CAREER PROGRESSION
While you may begin your career with BDO Kendalls in one of our core service offerings, our diverse range of clients and
sectors that we operate in means that while you get a broad base of experience from which to begin your career, you also
have the opportunity to become a specialist in a particular area. The choice is yours. We give you flexibility to grow and develop into an adviser valued by us and your clients.
BALANCE
We welcome your individuality, your ideas, your passion and your drive. We know you want to succeed but understand that
balance is critical. To make sure you continue to enjoy what you love doing while launching into your career, we offer you a
number of initiatives ranging from flexible working options through to health programs – healthy body, healthy mind.
WANT TO KNOW WHAT IT’S REALLY LIKE TO BE PART OF THE BDO KENDALLS TEAM IN BRISBANE?
Well basically, that’s it…you are part of a team where the culture of our firm is focused on working together to achieve success for our people, the firm and our clients. And it’s working! The Brisbane office staff numbers grew by 20% in the 07/08
financial year largely due to the increasing number of graduates we take on year to year...the opportunities for you to be part
of our team are increasing all the time! One of the firms overarching programs that keep the team together and going is the B
-Well program. B-Well helps to provide balance for our people. Whether it is ensuring you have the option to join a sporting
team or have breakfast available when you arrive each morning.
Not everyone is a morning person and when you’re rushing out the door to catch your train or bus, breakfast usually doesn’t
warrant a second thought. Every morning between 7am and 8am, you can find breakfast in our staff room ready for when
the hunger pains hit!
Would you expect to undertake interstate travel so early on in your career? If you join Private & Entrepreneurial Clients or
Audit & Assurance it is likely that your first session of training will occur interstate with your other national counterparts.

How to apply
BDO Kendalls (QLD) will be offering approximately 30 graduate positions to start in July 2009/February 2010.
Who: Graduates with a Bachelor of Commerce, Bachelor of Business (Accounting), or equivalent degree in accounting, single or
combined degree.
Where & when Check out BDOnewfaces.com.au for all application details.
What happens once you apply? • We will automatically send you an email confirming receipt of your application.
• Each application we receive is reviewed by Human Resources. • We will identify a short-list of applicants and make contact with
those we would like to invite to our office for an interview and other selection testing.
What else? There just isn’t enough space on this brochure to tell you about everything we offer our people. We haven’t even
touched on potential overseas and interstate secondment opportunities or our innovation program. Visit BDOnewFaces.com.au.
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Credit Suisse – creating new perspectives
Credit Suisse is one of the world leaders in global financial services, providing private banking, investment banking and asset
management services to clients around the world. Credit Suisse is active in over fifty countries, with a team of over 45,000 people. We have a strong footprint in the Asia Pacific region, with 15 offices in 13 markets providing advisory services, comprehensive solutions and innovative products to companies, institutional and high-net-worth private clients.
In Australia we hold strong leading positions across the entire spectrum of financial services and have won a raft of awards for
our leading edge and complex deal solutions. The teams in our main hubs of Sydney and Melbourne are made up of highly motivated, intelligent professionals who deliver superior innovation, experience and knowledge to our clients.
Starting point
This is a place where talented individuals work together, guided by an integrated bank strategy, to make exciting new things
happen for clients. We provide stimulating challenges, exceptional rewards and global development potential for people who are
prepared to look at the world in a different way.
In Australia, Credit Suisse offers opportunities in both Sydney and Melbourne across a range of businesses. Whilst we only accept applications from permanent residents and citizens for Australia based roles, we also have limited opportunities in both
Hong Kong and Singapore. Please see our website www.credit-suisse.com/careers for further information.
Learning to grow
We look for people who can help us become the world’s premier and most admired bank. Accordingly, Credit Suisse training
programs are designed to be best in class. Content varies from one business area to another, but all programs combine formal
learning with on-the-job practice and personal coaching to create an exceptional environment for further development. What’s
more, the Bank’s award-winning Business School will help you continue to learn and grow throughout your career. This is not a
peripheral perk or an empty promise: Credit Suisse will invest in your development as if the Bank’s future depended on it, because it does.
People who count
Credit Suisse is noted for the diversity of its employees but seeks candidates with a common set of abilities – highly motivated,
creative individuals who have demonstrated academic achievement and the ability to work independently and as a team player.
In addition, we look for intelligent, driven and hardworking candidates with consistent leadership skills demonstrated through
involvement in school activities. Strong verbal and written communication skills and computer literacy are essential.
While our programs are open to graduates of all disciplines, we specifically target students pursuing degrees in Commerce, Law
and/or Engineering. We recruit Analysts and Interns primarily into Investment Banking. For Graduate roles you must be graduating at the end of 2009, for Internship roles you must be graduating at the end of 2010.
When you take a closer look at Credit Suisse, the appeal shines through in the culture. Many people who join tell us they do so
because of ‘the people’. Credit Suisse appeals especially to intelligent and outgoing personalities who want to work together in
an atmosphere of co-operation and respect. It’s a different perspective on how a global bank should go about its business, but it
works for us and for our clients.

Application deadlines:
2010 Full-time Analyst Program, Melbourne office:
Tuesday 3 February, 2009
2010 Full-time Analyst Program, Sydney office:
Tuesday 24 March, 2009
December 2009 Summer Internship, Melbourne office:
Tuesday 14 April, 2009
December 2009 Internship Program, Hong Kong and Singapore office: Tuesday 12th May 2009
December 2009 Summer Internship, Sydney office:
Tuesday 14 July, 2009
For a closer look at Credit Suisse – or to apply – please visit our website.

www.credit-suisse.com/careers
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“Deutsche Bank’s amazing graduate program has given me the best possible start in the finance industry.”
Clementine Ogilvie-Lee, Analyst, Class of 2007
Truly a global bank – global in the way we think, in the markets we serve and in the people we employ, Deutsche Bank offers
exciting career opportunities with far-reaching prospects. We are one of the world’s leading international financial service
providers and in Australia and New Zealand a leading foreign bank with strong businesses in all sectors of the Australasian
commercial and investment banking markets, asset management and private banking.
The Global Graduate Training Program
Graduate Analysts are recruited across all areas of the Bank. Whether you want to work in IT, HR, trading or investment
banking, we have a program to suit you. Programs vary in length and format and, while some involve rotations through
different areas to develop broad based knowledge, others develop your specialist skills from day one. No matter what path
you take you will be a valued team member, making a real contribution from the outset.
Summer Internship Program
We recruit summer interns into a variety of areas across the Bank, each offering a two month practical experience to
complement your academic achievements. As part of the summer internship you will benefit from community action team
building events, classroom and on the job training, formal review and feedback sessions, lunch and learn/breakfast sessions
with senior managers from across the Bank, as well as social events to enable networking with other Analyst Interns and line
representatives, and a buddy/mentor program.
Overseas Induction Training
All new Analysts from our offices across the globe come together for the initial induction program which takes place in London. The induction program includes an introduction to the Bank, a two-day teamwork challenge, where you will play a
key role in a community-based project, and tailored classroom training: all designed to ensure that you hit the ground
running in your new role.
Who We Are Looking For
At Deutsche Bank we recognise that our most important asset is our people and the knowledge, commitment, leadership,
motivation and talent they possess. We are seeking students with these qualities. Overall, we are looking for outstanding
individuals who can demonstrate intellectual capability, extracurricular achievements, initiative, positive attitudes, excellent
communication skills and a real passion to perform.
Continuous Development
Your learning and development doesn’t stop there. Throughout your career we will ensure you have all the support you need
to succeed. Upon completion of your induction training, you will begin the continuous development program: we offer a
global curriculum which includes business and finance, personal and team effectiveness, leadership and management. We
will also support you in acquiring the relevant professional qualifications where required.

Locations & Eligibility
Positions are available in Sydney, Melbourne and Auckland. Australian citizenship or permanent residency is required.
How To Apply & Further Information
All applications must be made online via our website: www.db.com/careers.
For further information visit: www.db.com/careers or email ausnz.graduate@db.com.
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About Goldman Sachs JBWere
Goldman Sachs JBWere is a pre-eminent financial services organisation that provides a wide range of investment,
advisory, financing, securities, execution, asset and wealth management services to a substantial and diversified client
base including corporations, financial institutions, governments and high net worth individuals. We seek to be the
adviser of choice for our clients throughout Australasia and, as part of the Goldman Sachs network, provide leading
capabilities that extend to financial markets globally.
With around 300 years of combined history and culture to guide the firm, our commitment to clients, teamwork,
integrity, professional excellence and entrepreneurial spirit is based on a long tradition.
The firm is headquartered in Australia but, through its direct integration with the Goldman Sachs Group, is
represented in all major financial centres around the world.
Intern Program
Our summer internship program is designed for candidates who are in their penultimate year of study for a
university degree.
The program offers you the opportunity to work at Goldman Sachs JBWere for 11 weeks, taking on real
responsibilities and experiencing first hand the opportunities and challenges of being a full-time team member at a
global investment bank. You work alongside a team of intelligent, motivated people, who are leaders in their field,
working at the forefront of the financial services industry.
Summer internship positions are offered in across our Sydney and Melbourne offices, depending on the division for
which you are applying.
Graduate Program
Our graduate program is designed to develop our future leaders by providing world-class orientation, courses and
events. We encourage our graduates to take charge of their careers by providing ample opportunities to networking
events and professional organisations.
You quickly become an integral member of the team with your own responsibilities. Regardless of which area or business you join, you interface directly with internal and external clients, side by side with the experts in our firm.

2009/2010 Summer Internship Program

2010 Graduate Program

Applications close: 5.00 pm

Applications close: 5.00 pm

Tuesday 24 March 2009

Tuesday 14 July 2009

Investment Banking Division — Melbourne

Investment Banking Division — Melbourne

Applications close: 5.00 pm

Applications close: 5.00 pm

Tuesday 3 February 2009

Tuesday 14 April 2009
To find out more please visit us at www.gsjbw.com/careers
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“Overview
J.P. Morgan is one of the great names in global finance. With specialist local knowledge, we provide the full spectrum of wholesale financial services. Globally, we operate in more than 60 countries, including 25 cities in the Asia
Pacific region.
We were the first Investment Bank to establish a presence in Australia – over 130 years ago. Today, over 1,400
employees provide services to corporations, financial institutions and government clients from offices in Sydney
and Melbourne. We’re one of the few fully integrated financial institutions with leadership positions across mergers and acquisitions, debt capital markets, derivatives, equities, equity capital markets, treasury and securities
services.
Join us as a graduate and you’ll benefit from a truly international experience, stimulating work and best-in-class
training and development.
Who we’re looking for
It's certainly a challenging time in the financial markets, but at J.P. Morgan we remain future-looking and we’re well
positioned to continue building talent to help drive our business forward. If you’re an intelligent and ambitious
graduate, or in your penultimate year of study, who’s looking to launch an exhilarating career, this is your
opportunity. What’s more, our success is built by people from a diverse range of degrees and life experiences.
Why join J.P. Morgan
The development of talented people is fundamental to our future. You’ll benefit from an unrivalled, businessspecific training program, with significant investment from senior executives. And as our global approach to training mirrors our global reach, you’ll develop an instant network of colleagues across the world.
Where you could fit in:
Whether you join us in Sydney or Melbourne, you’ll have the opportunity to tackle some of the most stimulating
challenges in global finance. We offer a broad range of graduate and intern opportunities across Investment
Banking, Sales & Trading, Research, Operations, Technology, and Treasury & Securities Services. To find out more
information visit the Asia Pacific section of our careers website at jpmorgan.com/careers.
How to apply
Please apply online through the Asia Pacific section on our website jpmorgan.com/careers. Please submit cover
letter, resume and academic transcript with application.

Quick Facts
Applications:

Disciplines:
Location(s):
Eligibility:
Email:
Website:

Graduate Applications: Open 16/02/2009 Close 24/03/2009
Winter Intern Applications: Open 1/04/2009 Close 30/04/2009
Summer Intern Applications: Open 14/06/2009 Close 14/07/2009
Actuarial, Business, Engineering, IT, Law, Science, Commerce/Accounting, Economics/Finance
NSW, VIC
All applicants must possess either Australian (or New Zealand) Citizenship or Permanent Residency
grad.recruitment@jpmorgan,com
jpmorgan.com/careers
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COMPANY OVERVIEW
Merrill Lynch is a leading global financial management and advisory company with a presence in 40 countries and territories
across six continents. It serves the needs of both individual and institutional clients with a diverse range of financial services,
including:
- Personal financial planning
- Securities underwriting
- Trading and brokering
- Investment banking and advisory services
- Trading of foreign exchange
- Commodities and derivatives
- Banking and lending
- Research
With total client assets of almost 2 trillion, Merrill Lynch is a leader in planning based financial advice and management for
individuals and small businesses. As an investment bank, it is a leading global trader and underwriter of securities and
derivatives across a broad range of asset classes and serves as a strategic advisor to corporations, governments, institutions
and individuals worldwide. Merrill Lynch was acquired by Bank of America on January 1st 2009.
Merrill Lynch's commitment to doing business in Australia spans more than 35 years. In 1972, we opened offices in Australia
and since then we have expanded and diversified Australian operations through organic growth, local and global
acquisitions, strategic investments, and joint ventures.
Merrill Lynch prides itself on its outstanding commitment in the areas of Environmental Responsibility, Community
Engagement and Diversity & Inclusion each of which form an integral part of our unique Corporate Culture.
THE ROLE OF AN ANALYST
As an analyst at Merrill Lynch, you will benefit from our extensive global platform while also taking advantage of the
accelerated development of working with a cohesive team of highly experienced bankers in the Australian offices and our
comprehensive global training and development programmes run in New York and within the region are second to none.
Your role as an Investment Banking analyst will be critical, and you will be given significant responsibility early in your
career. You will apply your intellect, curiosity and advanced analytical skills to cutting edge strategic challenges facing
governments and corporate leaders across all industries and sectors. Experienced bankers will guide you in executing your
responsibilities in every Investment Banking area.
INTERNSHIPS AND SCHOLARSHIPS
For penultimate year students information on our IBK Scholarship Program and our Internship Program can also be found
on our website www.ml.com/careers/australia.

APPLICATIONS
For analysts who will begin in 2010, applications open 1 January 2009 and close 24 March 2009 and applications will be
processed as they are received. For instructions and related information, see the How to Apply page on our website
www.ml.com/careers/australia.
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KPMG is one of the world’s leading professional
services firms. With over 120,000 people worldwide,
KPMG delivers audit, tax and advisory services in
around 40 countries.
KPMG turns knowledge into value for the benefit of
our clients, our people and the capital markets. We
help our clients to grow with confidence. And we help
build trust between investors and business enterprises.
The diversity of KPMG’s services and clients means
you will enjoy using the knowledge gained through
your university studies in a variety of challenging
assignments. Many of these assignments offer the
intellectual stimulation that comes from working in
multidisciplinary, multinational teams.
Divisions within KPMG currently recruiting include
Tax, Audit, Middle Market Advisory, Internal Audit
Services, IT Advisory, Corporate Finance, Government
Advisory Services across our Brisbane and Gold Coast
offices.
KPMG has a strong sense of common purpose and a
shared set of global values. It means you will know
what is expected of you and what you can expect from
us.

The Hong Kong Economic & Trade Office (HKETO)
in Sydney is the representative office of the
Government of the Hong Kong Special Administrative Region, established in 1995 to strengthen
economic ties with Australia and New Zealand.
The Office aims to promote and safeguard Hong
Kong trade and economic interests in Australia and
New Zealand as well as foster a better
understanding of Hong Kong in the two countries.
It provides enquiry and information services for the
public about events and developments in Hong
Kong and maintains regular contact with local
media. It also assists companies in Australia and
New Zealand to expand and explore business
opportunities in Hong Kong and Asia through direct
investment, licensing, joint venture or sourcing.
The Office assists companies in Australia and New
Zealand to expand and explore business
opportunities in Hong Kong and Asia through direct
investment, licensing, joint venture or sourcing.
The Investment Consultant of the Office undertakes
regular visits to various cities and offers advice to
interested Australian and New Zealand businessmen.

Ask our people what makes KPMG a great place to
work and most will tell you the same thing: it’s our
open and friendly culture.
RECRUITMENT INFORMATION
Applications close in early April 2009 for a February 2010 starting date.
If you are interested in KPMG please visit
www.kpmg.com for more information or to submit
an application.
Contact details
Marcia Watters
Human Resources Coordinator
E: mwatters1@kpmg.com.au or Tel: (07) 3233 9329

For More Information Contact:
Hong Kong Economic & Trade Office in Sydney
Level 1, Hong Kong House,
80 Druitt Street, Sydney, NSW 2000
Tel: 612 9283 3222
Email: enquiry@hketosydney.gov.hk
Website: www.hketosydney.org.au
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About Optiver
Optiver is a leading, global, independent trading firm dealing mainly in derivatives, shares and bonds. The
organisation was founded in 1986 as a market maker in equity options on the European Options Exchange and is now one of the largest derivative trading groups on the Australian, Asian and European exchanges with a growing presence in the USA.
Optiver’s unique culture is one of it’s most valuable and important assets. The working environment supports ambitious and talented people and offers the opportunity to contribute ideas and have them implemented. Optiver is strongly results-driven, which has contributed significantly to it’s rapid growth. Across
the globe, there are more than 500 employees, split evenly into traders, IT and business operations staff.
Working with Optiver can offer a definite career path with mentoring from experienced staff members
and access to a range of training and development options. For more information about Optiver and the
opportunities available please go to www.optiver.com.au.
Positions
- Graduate Trader
- Graduate Developer
- Graduate UNIX Applications Engineer
Starting salary
$75,000 –$100,000 plus annual bonus
Degree disciplines required
Trading - Maths, Physics, Finance, Economics, Commerce, Electrical, Mechanical and Mechatronic Engineering and
Actuarial Studies.
IT - Computer Science, Computing, Information Systems and Software Engineering.
Work locations
Amsterdam, Chicago and Sydney

Application procedure
Please email a cover letter, resume and a copy of your academic transcript to: careers@optiver.com.au
Only Australian citizens and permanent residents are eligible to apply.
Working with Optiver can offer you a definite career path with opportunity for mentoring from our experienced
staff members and access to a range of training and development options. For more information about Optiver and
the job opportunities available please go to www.optiver.com.au.
If successful, you will be employed by Asia Pacific Arbitrage Partnership, the exclusive provider of services to
Optiver.
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Graduates matter at PricewaterhouseCoopers
PricewaterhouseCoopers is one of the world’s leading professional services firms, with over 140 years of
experience in assurance, tax and advisory services. We work with our clients to solve their challenges and
succeed in both buoyant and difficult economic times.
In Australia, PwC employs over 6,000 people, who service 90 of Australia’s top 100 listed companies and
704 of the leading 1,000 IBIS firms. The firm was named Best Large Accounting Firm and Market Leader
by BRW Magazine’s Client Choice Awards in 2008.
Despite the new challenges of the current economic environment, PwC continues to offer a great variety
of career opportunities, more varied work experience and flexible working conditions for graduates from
all disciplines.
Your development
Graduates are an important part of our business and future. PwC dedicates up to $25,000 during recruits’
first three years in building their technical and professional abilities. Graduates’ career development is
our priority.
Ongoing personal development is another important feature of PwC's high-performance culture. To ensure new recruits get a head start with the firm, each graduate is assigned a mentor, to provide them with
the necessary support and guidance they need.
PwC offers graduates a wide range of exciting and diverse career opportunities, no matter what their degree.
Visit pwc.com.au/careers for more information.
Organisation location
Level 15, Riverside Centre
123 Eagle Street, Brisbane Qld 4000
Phone 1800 1 75599
Type of work/graduate placements available
We recruit graduates across our assurance, advisory and tax and legal lines of service.

Further contact details:

How to apply :

Contact Lauren Humphreys, Campus Recruitment

Online: www.pwc.com/au/careers

Email ssc@au.pwc.com
Website: http://www.pwc.com/au

Applications open: March 2009
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UBS is one of the world's leading financial firms, serving a discerning international client base.
UBS is a leading global wealth manager, a leading, global investment banking and securities firm
with a strong institutional and corporate client franchise, one of the largest global asset
managers and the market leader in Swiss commercial and retail banking. UBS employs more
than 75,000 people around the world in over 50 countries.
In Australasia, UBS has operated in the financial market for over 70 years, having grown from a
private stock-broking business to a leading financial services firm with offices in Sydney,
Melbourne and Brisbane. Today, UBS is a market leader and employs more than 1,300 staff in
Australia and New Zealand.
In 2008, FinanceAsia voted UBS “Best Investment Bank in Australia,” “Best Equity Research
House” and “Best Brokerage House.” Asiamoney in 2008 has named UBS as the “Best Investment
Bank”, “Best M&A Advisor” and “Best Equity Arranger”. In 2008, for the forth year, UBS was
awarded an ‘EOWA Employer of Choice for Women’ (EOCFW) citation by the Equal Opportunity
for Women in the Workplace agency.
At UBS every day is different – you could be working on any number and scope of projects. As
part of a truly global team, you can take advantage of an environment that does not stand still.
We are looking for employees with a range of perspectives, experiences and skills – people who
can bring something different to our organization. Of course, academic credentials are
important, but these need to be coupled with excellent communication skills, creativity, perseverance and tenacity. You will also need an ability to learn and think quickly, alongside the determination to excel. In return, we offer excellent career opportunities designed to match your
ambition and potential.
We are looking for interns and graduates with a range of perspectives, experiences and skills people who can bring something different to our organization. Of course, academic credentials
are important, but these need to be coupled with excellent communication skills, creativity,
perseverance and tenacity. You will also need an ability to learn and think quickly, alongside the
determination to excel. In return, we offer excellent career opportunities designed to match
your ambition and potential.
To learn more about our opportunities, forthcoming campus events & initiatives, and to
apply, please visit www.ubs.com/graduates

Applications close:
Sydney
2009-10 Summer Internship Program: 5pm (AEST) Tuesday 14 July 2009
Melbourne
2009-10 IBD Summer Internship Program: 5pm (AEST) Tuesday 14 April 2009
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Design your career with Deloitte
·

Work with award winning leadership and exciting clients

·

Join our national graduate learning program called D.Academy

·

Receive exceptional technical training and support

·

Be provided with opportunities to work in and with our 650 offices in 140 countries

·

Have a support system including dedicated buddy, counselling manager and Partner

·

Have fun and get involved in social, sporting and charity events

Deloitte is the largest fully integrated business consulting & advisory service in Australia and in 2008 we were
also named CFO’s Accountancy Firm of the Year.
Recognised as an employer of choice for innovative human resources programs, most recently being named
the 2008 Leading Organisation for the Advancement for Women and the professional services firm with the Best
Opportunities for Graduates and Best Recruitment Process (AAGE 2008 Candidate Survey), we are dedicated to
helping our clients and our people excel.
Deloitte in Australia is a member of Deloitte Touche Tohmatsu, one of the world’s leading professional
services organisations, with revenue of over US$27.4 billion and 165,000 people in over 140 countries. We
serve some of the world’s largest and most prestigious companies in the areas of audit, assurance and advisory,
taxation, corporate finance and consulting.
With over 4,500 people in our Australian firm, we have opportunities for Accounting, Business, Commerce,
Economics, Engineering, Finance, IT, Law, Mathematics, or Science graduates and vacationers in our
Brisbane office
Graduate employees start with us in early-January, late-February or during the mid-year intake in July. Each
new employee is paired up with a ‘Buddy’ and a counselling manager to help with a smooth transition into
Deloitte life.

For a detailed description of Deloitte, our vacationer and graduate opportunities, recruitment processes, closing dates and how to apply, please refer to our website at
www.graduates.deloitte.com.au
If you have any queries please don’t hesitate to contact Annelise Moloney at
amoloney@deloitte.com.au or
Tel: +61 (0) 7 3308 7111
Applications close 22 March 2009
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In 2010, we have a broad range of exciting graduate opportunities across NAB, MLC, nabCapital and our Corporate Centre
that will challenge your mind and progress your professional acumen.
So, if you dream of a challenging career in wealth management… want to establish yourself in banking… or can see
yourself advance through the capital markets, we have opportunities that will stimulate your mind and get you on track
to fulfil your aspirations.
Banking isn’t your thing? Stay with us… we also have some amazing graduate roles within the specialist areas of our
business.
National Australia Bank Limited is one of Australia’s largest publicly listed companies operating internationally. So broad
is our reach that, understandably, many people do not realise the number of businesses that sit within the ‘National
Australia Bank umbrella’.
The brands you are most likely to be familiar with are NAB and MLC, but our group doesn’t end there. In the UK, our
business comprises Clydesdale and Yorkshire banks. In New Zealand, we have the recently re-branded BNZ and are
pleased to introduce our most recent acquisition — Great Western Bank in the US. nabCapital is our international capital
markets and institutional banking business.
Also operating under the National Australia Bank Limited brand is a streamlined Corporate Centre that provides Group
Funding, support for all of our regional businesses, as well as other central and public company functions.
Degree/Disciplines
With a diverse range of programs, there is something for everyone. Please refer to the website for the academic
requirements of each program.
Benefits/Rewards
We believe in rewarding our people for the contribution they make to our business and the community. We do this
by offering a highly competitive salary package, a range of banking and lifestyle benefits and a focus on work / life
balance. Salary packaging provides you with the opportunity to take your Total Remuneration Package (TRP) in forms
other than cash, such as motor vehicles, superannuation and NAB shares. You will also be a part of a Short Term Incentive
Plan and other exciting reward and recognition schemes that acknowledge and reward you for your individual and teams
achievements.
We also offer an extensive range of financial product and service discounts, such as fee-free banking and discounts on
lending rates and insurance premiums. Our range of lifestyle benefits include tax and legal assistance, discounts on
cinema tickets, travel and vouchers. We even offer an interest free loan to purchase your annual transport ticket.
You will have access to at least four weeks a year of annual leave, rostered days off, and a great program of leave
entitlements when you are sick or caring for others. We will also encourage you to give back to your community through
our volunteer leave initiative. We also offer a range of Career Breaks, which enable you to have between six months and
five years off with a job waiting for you when you return (subject to eligibility).

How to apply:
Apply online at: http://nab.com.au/graduatecareers
NAB will be visiting the University of Queensland on April 1.
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About Suncorp
The Suncorp Group includes Australia's fifth largest bank and the largest general insurance group by gross written premium.
The Suncorp Group employs over 16,000 staff spread across various locations including Brisbane, Sydney, Melbourne and
Auckland with 35% of Australian households using Suncorp’s products and services.
Our Culture & Values
We are interested not only in what our people achieve, but how they achieve it. We are committed to building and
maintaining a culture that is underpinned by high performance teams and shared Suncorp Values of Trust, Honesty, Courage,
Caring, Respect, Fairness. Living the values is about ensuring your team and the organisation are in great shape for the
future.
What we offer Graduates
We provide our graduates with the best opportunities and places to work. Graduates gain on-the-job learning and
development across a wide range of areas in our business including Business Technology, Finance, Internal Audit, Actuarial,
Accounting and Commercial Insurance.
As part of the Suncorp Graduate Program you will access a 1 or 2 year program encompassing rotations depending on your
desired business stream. In this time you will be supported through features such as:
Learning and Development: You will be able to build your own development plan and through this grow fundamental skills
that are critical to your success, including technical skills, commercial acumen and interpersonal skills.
Buddy Program: You will be allocated a Buddy form your team who will help you ‘learn the ropes’, to understand your role,
to meet people and to learn important things like where to go for lunch and what times the gym is open!
Mentoring Program: You will also be linked to a mentor, who is an experienced person who can guide and challenge you
through each stage of the Graduate Program. Your mentor will guide your transition to the corporate environment and support your career development.
What we are looking for:
At Suncorp, our success is not just the result of technical skills of our staff, but also their availability to work with each other,
with our customers, with our partners and with our community and the motivation to play an active role in a successful
team. These are the core attributes we are looking for in Suncorp Graduates. Graduates with excellent academic
achievements in all disciplines are encouraged to apply, however qualifications in the following areas with be considered
favourably:
Degree/Discipline:
Accounting
Banking & Finance
Business
Commerce
Communications
Economics
Finance
Management

How to Apply:
Register your application via our website www.suncorp.com.au/careers under the Graduate Careers section.
Eligibility: Australian Citizenship
Application Details: Open March 2009
Further Information: Contact Suncorp Careers on 1800 555 537 or email graduateprogram@suncorp.com.au
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The best thing about being a Westpac Graduate is not actually being treated like one. From your first day your opinion is welcomed, you’re given real jobs, competitive salaries and a healthy work-life balance, as well as all the support you need to
kick-start the career you want.
Who we are
Westpac was not just Australia’s first bank, we were Australia’s first company, founded in 1817 as ‘the people’s bank’, for the
people of a new nation. For almost 200 years, we’ve been at the heart of the Australian and New Zealand communities.
Today, our operations span the full spectrum of financial services, from high street banking to some of the biggest
institutional deals in the world.
Who we’re looking for
Quite simply, we’re after doers. People who are keen to get in and work with a diverse team of people, who have a positive
outlook, great communication skills and confidence. It also helps to a have a little bit of fearlessness and an interest in
financial services. Great grades will help!
Our graduate programs
We offer our graduates two programs to choose from.
The Generalist Program will give you a taste of different business areas to see what suits you. We run Generalist Programs
in Retail and Business Banking and Product and Operations.
The Specialist Program lets you focus on your chosen field. This program is available in Agribusiness, Corporate and
Institutional Banking, Debt Capital Markets, Equities, Finance and Accounting, Financial Markets, Relationship Banking
(metro and regional), Risk and Technology.
Training opportunities
All grads participate in an enterprise-wide training curriculum that has been tailored specially for Westpac graduates to help
you develop necessary professional skills for success within Westpac. Each grad will also participate in extra technical
training more specific to their roles and business units.
Locations
Most of our graduate positions are based in Sydney, so you may need to relocate. We also have Agribusiness, and
Relationship Banking positions located in regional areas across Australia. If you are offered a role that requires you move to
another city, we’ll coordinate and help you with the relocation.
Degree Disciplines
Westpac recruits from a wide range of degree disciplines.
These include, but are not limited to;
• Finance
• Commerce • Law • • Engineering
• Economics
• Information Technology
• Mathematics
• Accountancy
• Actuarial Studies
• Business and Information Technology and Computer Science
• Human Resources Management
You won’t stand still at Westpac. We’ll do what we can to help you achieve your long and short-term career goals

How to apply
You can apply online at westpac.com.au/graduates. Applications for our 2010 Graduate Program will open in February 2009. For
most of our programs you’ll need to have Australian or New Zealand citizenship or permanent residency. Apply early as applications close at midnight, Sunday, 29 March AEST.
Go to westpac.com.au/graduates for more info.
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Bain’s business is strategy consulting. Bain is focused on broad general management issues,
including corporate strategy and business unit strategy. In doing strategy, we often touch many
parts of the organization, including sales and marketing, manufacturing, and distribution.
Bain & Company Mission Statement
Bain & Company’s mission is to help our clients create such high levels of economic value that
together we set new standards of excellence in our respective industries.
Information about our organisation
Bain & Company was founded 35 years ago by Bill Bain who had a radical idea - strategy consultants could do more than merely write reports and “educate industries”; they could pick their
clients carefully and partner with them to beat their competition.
Globally, we have 40 offices and 4,300 staff members. Bain & Company’s Sydney office opened in
1989 and the Melbourne office in 2000. In Australia, we work as a trusted business partner with
top management teams of a large range of organisations to generate substantial, lasting financial
impact.
Why go into management consulting?
Management consulting is a diverse and rewarding career for driven professionals. It is also an
excellent starting point for graduates who want a career in business. At Bain & Company we have
extensive training and mentoring programs, the work is stimulating and varied and you have the
opportunity to work with very bright, motivated, experienced and fun people. Bain’s investment
in your personal development is almost unparalleled, with constant focus developing each
individual’s skills. They also offer the opportunity to transfer overseas or undertake externships
with some of our affiliate clients.
At Bain, we invest a lot of our time contributing to the community through our pro bono work.
As a Consultant at Bain you may develop new sponsorship strategies, work on player
development and salary strategies or develop a five year plan to transform the operations of a
major Australian Charity.

Recruitment contact information
Melissa Robertson
Senior Recruiting Coordinator
Bain & Company, Level 22, 126 Phillip Street, Sydney, NSW, Australia, 2000
tel: 612 9024 8600 fax: 612 9024 8500
Melissa.robertson@bain.com
Visit www.bain.com for further information and to apply online
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Australian Bureau of Agricultural and Resource Economics (ABARE)
The Australian Bureau of Agricultural and Resource Economics (ABARE), located in Canberra, is an Australian government economic research agency noted for its professionally independent research and analysis.
Our objective is to contribute to the competitiveness of Australia’s agricultural, fishing, forestry, energy and minerals
industries and the quality of the Australian environment by providing independent economic research analysis and
forecasting.
A career in research
Graduate economists at ABARE undertake economic research, contributing to ABARE’s research program, from day one.
Graduates carry out applied economic research and/ or commodity analysis on a diverse range of issues relating to
climate change analysis, productivity, agriculture and trade, land and water management, resources and energy, depending on the particular work area in which they are placed.
Development opportunities
Your knowledge and skills will be developed by being assigned to a team of highly experienced research economists,
statisticians and applied mathematicians in one of ABARE’s many areas of research.
At the same time, ABARE will take steps to assist your professional development through access to both on the job and
formal training. ABARE provides training in areas such as writing, presentation skills and advanced IT applications. You
will also be encouraged to attend seminars on research topics held throughout the year and to participate in an industry
project.
Employment conditions
ABARE offers competitive salaries and employment conditions, including relocation assistance for preferred candidates
and assistance with future study. Most ABARE graduates gain promotion to higher levels within their first 12 months
with the organisation.
Your comprehensive benefits package will include: flexible working conditions that assist you to balance your work and
personal life, generous personal and recreation leave provisions, access to flexible remuneration packaging, attractive
superannuating provisions, ongoing development and training opportunities and flex time – a system that enables you, in
consultation with your manager, to vary working hours, attendance patterns and working arrangements to best meet
your work and personal commitments.
Eligibility
A degree in economics or related disciplines at honours level or higher is preferred. Serious consideration will also be
given to candidates holding double degrees with significant economic content, and to economics undergraduates with
good academic records and a demonstrated awareness of Australia's agricultural and rural industries. Applicants must be
an Australian citizen or be in the process of becoming an Australian citizen (you must hold Australian citizenship by the

How to apply
ABARE expects to advertise nationally in major newspapers on 28 March 2009. The online application facility will close
late April 2009 and offers will be made during July 2009. Successful applicants will commence in January 2010.
A starting salary of $49 574 will apply in January 2009. ABARE is currently negotiating a new collective agreement which
will be in place from July 2009. It is expected that salaries will increase by at least 4 per cent.
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Working in the ABS
The ABS is one of the world leaders in its field, assisting Australian and State Governments, business and the community
to make informed decisions by leading a high quality, objective and responsive national statistical service.
The ABS offers diverse and challenging careers in a number of fields. We provide the opportunity to utilise your degree
and encourage you to expand your existing knowledge and skills.
The ABS has a supportive environment where our employees are nurtured, their skills are developed and achievements
are recognised.
What we look for
You are the sort of person who enjoys a challenge and values the opportunity to build professional relationships in a
friendly and diverse team environment.
The ABS values your integrity, strong analytical skills and your ability to think laterally and adapt to change.
Graduate Program
We offer you competitive remuneration packages with opportunities for promotion early in your career, and the
flexibility to achieve a healthy work/life balance.
At the ABS you will be working in teams or as an individual. You will have practical on-the-job training and a flexible
individual development plan which may include:
6 month targeted graduate training program
work rotations
buddy/mentor program
social and networking opportunities
Other opportunities for university students
The ABS also offers Methodology Cadetships for honours study in mathematics, statistics or econometrics, and Vacation
Employment in the Methodology and Data Management, and Technology Services fields. For further information please
visit our website.
How to apply
For further information about the ABS Graduate Program, and our application process, please visit www.abs.gov.au./
careers or call our toll-free number 1800 675 125.

QUICK FACTS
Applications: Please refer to website
Discipline(s): Arts, Business, Commerce/Accounting, Communications, Computing, Demography, Economics, Econometrics, Education, Engineering, Environmental Science, Finance, Geography, HR, Humanities, Information Management, Information Technology, Marketing, Mathematics, OH & S, Science, Social Science, Statistics
Location(s): Australia-wide
Salary Range: $45,355-$56,162
Eligibility: Australian citizens ONLY
Phone: 1800 675 125
Email: recruitment@abs.gov.au
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Economic Development Internship - Brisbane City Council
Brisbane City Council’s Economic Development Program enhances Brisbane’s
capacity for long-term economic growth. It coordinates and implements projects to
attract visitors and industry, investment and jobs.
The Economic Development Branch is now offering current final year or postgraduate economics students the opportunity to put learning into practice and gain valuable hands on experience while building strong networks within your chosen profession.
The Economic Development Internship is unpaid, and will run one day a week over 8
weeks in the 2nd semester (week beginning August 18th – October 10th 2009).
To be eligible for this internship you will need to meet the following criteria:
Currently enrolled in final year of undergraduate Economics degree or
postgraduate Economics study.
Availability to work one day per week
High level of verbal and written communication skills
High level of computer literacy
This is an exceptional opportunity to gain valuable economic work experience, with
the possibility of the paid vacation work for the right candidate.
This internship is open to both domestic and international students.
Applications close on the 30th of July.

To apply please send your resume and a cover letter expressing your interest in the
position to Anna Richards at the Faculty of Business, Economics and Law Employment
Services Unit at arichards@bel.uq.edu.au

26

Government Profiles

Department profile
From drought assistance and animal welfare, to border security and international trade, advancing the interests of
Australia’s primary industries is a key role of the Department of Agriculture, Fisheries and Forestry.
The department aims to foster agriculture, fisheries, food and forestry industries that are more competitive, self-reliant
and innovative. We strive to ensure natural resources are sustainably managed and accessed. We support our primary
industries with scientific advice and economic research, promote their increased access to markets, and help protect
them from diseases.
Our culture and values
We value diversity, recognising that people of different backgrounds, work styles, cultures, perceptions, skills and
abilities all combine to give the department an advantage in meeting client needs. The key values we work by are
professionalism, integrity, openness, fairness and respect.
What we offer graduates
Graduates with the department enjoy a diverse work program that provides opportunities for professional and personal
development. We offer you:
the opportunity to make a real difference in the management of Australia’s resources
the opportunity to use your degree in the work you undertake
ongoing development and training opportunities
access to flexible remuneration, working conditions and strong social networks.
Career opportunities with us could include policy and program development; economic and scientific research. We
encourage you to consider the diversity of employment opportunities offered to graduates of the department when setting out on your career path.
These are exciting and challenging times for Australia’s agriculture and food sectors. By working with the department
you can address these challenges and help our primary industries become more competitive, profitable and sustainable.
Our Graduate Development Program
The Graduate Development Program is delivered over an 11-month period and aims to equip you with the skills and
knowledge to help you with a rewarding career in the department.
Our graduate program provides challenging opportunities to gain skills and knowledge through three diverse workplace
rotations—formal training and development, a leadership residential, and a comprehensive industry project where you
will liaise with industry representatives.
The program fosters leadership and team skills, provides experience in developing and implementing public policy, and
promotes a client oriented ethic.
What we are looking for
To ensure we meet the challenges of developing highly competitive yet sustainable industries, we are seeking graduates
with a broad range of skills who can promote the economic and environmental wellbeing of our primary industries. You
should have:
highly developed communication skills and team skills
strong conceptual, analytical and research skills
initiative and flexibility.
Through the graduate program, the department offers you a career, not just a job.
How to apply
Online applications are now being accepted at: www.daff.gov.au/graduate.

Eligibility
Australian citizens only

When to apply
Deadline: 24 April 2009 at 5 pm (AEST).
Canberra

Location
Canberra

Further information
Website: www.daff.gov.au/graduate Email: graduate@daff.gov.au Tel: 1800 639 442
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About Treasury…
Treasury has a proud history as the government’s premier adviser on economic policy, and today our 950 employees are at the forefront of Australian economic analysis and policy development. By providing advice to the
Treasurer and the Australian Government, Treasury’s work has a direct impact on the lives of all Australians.
No matter the issue of the day, Treasury is involved. From climate change to Australia’s Future Tax System, macro
policy settings to microeconomic reform, trade agreements to the global financial crisis, we play a key role. The
diversity of our business is one of our greatest strengths.
The Graduate Development Program…
We offer graduates a challenging and rewarding career with the potential to shape Australia’s future. Alongside a
diverse and interesting role, for the first 12 months of your career at Treasury you will be enrolled in our Graduate
Development Program. The Program will support you through on-the-job, in-house and external training, as well as
familiarisation tours and participation in key events, such as the budget lock-up. This will enable you to continue to
develop your skills, demonstrate your abilities and become a valuable asset for Treasury.
Disciplines we seek…
We are seeking graduates with a genuine interest in public policy and a commitment to providing the highest quality
advice to the Treasurer and the Australian Government.
We are looking for graduate with excellent academic standing in one or more of the following areas of study:









Economics or Econometrics;
Law;
Mathematics;
Commerce;
Finance;
Public Policy
Taxation; and related disciplines

How to apply…
Applications for the 2010 Graduate Program can be submitted online at www.graduates.treasury.gov.au
Applications open on 1 March 2009 and close at 11:30pm (AEST) on 1 May 2009.
More information?
For more information about the graduate program, or to read testimonials from previous Treasury graduates,
please visit www.graduates.treasury.gov.au or contact Madeleine Kaye, Graduate Coordinator, on
graduate.recruitment@treasury.gov.au or telephone (02) 6263 3298.
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Queensland Treasury GRADStart Program
Since 1990, the Treasury GRADStart Program has attracted, recruited and developed over 270
graduates with many participants still pursuing meaningful careers with the department today in a
variety of positions both at senior and middle management levels.
The graduate program is a 12 month program during which you will have the opportunity to rotate to
different work areas to build on your skills and networks and explore career options available.
Applications are accepted via Treasury’s website and placements can be offered for either a February
or July commencement.
To be eligible to apply for the graduate program you must have completed graduate study prior to the
commencement of the program (or within the last two years).
As a Queensland public sector employee you will enjoy all the benefits of working for the Queensland
Government including job security, mobility, flexibility and variety of work.
About Queensland Treasury
Treasury provides core economic and financial policy advice to the Queensland Government, as well
as services to the community, to enhance the State's financial position and economic performance,
supporting sustainable long-term economic growth. Treasury assists the Government to manage the
State's finances, including the preparing and oversight of the Budget to meet community needs.
We deliver services in the areas of revenue collection and administration, economic and statistical
research, superannuation, motor accident and public liability insurance and gambling regulation.
We have a lead role to support the Queensland Government to be accountable and transparent in
delivering services to the community. This is achieved through sound financial management policies,
standards, systems, procedures and related reforms.
Treasury's organisational structure is made up of a core policy development area, Treasury Office,
which is closely supported by two policy and client service offices, Office of Government Owned
Corporations and the Office of Economic and Statistical Research. Offices which provide discrete services direct to clients complete the portfolio. These are the Office of State Revenue, Motor Accident
Insurance Commission, Government Superannuation Office, Office of Gaming Regulation and Queensland Treasury Corporation. Portfolio Services supports the Treasury Portfolio.

More information
For more information about the Treasury GRADStart Program go to www.treasury.qld.gov.au/grad or
contact gradprog@treasury.qld.gov.au or (07) 3404 3019.
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Graduate development program
The opportunity
Are you interested in launching your career within a supportive environment and work with Queensland's
newest, largest and cutting-edge industries like biotechnology, aviation and advanced manufacturing?
Would you like the opportunity to work in a team where you will use your creative and innovative skills in a
challenging environment?
Join the Department that works to grow Queensland's regions and strengthen industries. The Department that
also promotes business innovation and recognises that productivity is a key State priority.
The Department of Tourism, Regional Development and Industry can offer suitable people these opportunities
through its Graduate Development Program. The Department has places for graduates from a variety of degree
disciplines, including:
Business/Human Resource Management/Marketing
Commerce
Economics
Science
Arts and Law.
The department's graduate program offers graduates the opportunity to utilize the skills and knowledge
developed during university to drive key projects within the agency. This is your opportunity to explore key projects and initiatives within the department not necessarily relating to your degree.
The Department
The Department of Tourism, Regional Development and Industry is working hard to re-shape the Queensland
economy for the next generation.
The Department delivers a range of services to make the economy stronger, smarter and more competitive. We
aim to transform and strengthen industries to attain global success, and assist business owners improve their
operational and management skills.
The Department works closely with key regional economic development stakeholders, industries, businesses,
research organisations and universities, and government bodies to achieve the best outcomes for the State.
Find out how you can contribute to Queensland by applying for a place on our Graduate Development
program. We will provide you with all the skills, mentoring and coaching that you need to get to the top.
The benefits
Take a look at what we are offering you:
professional development throughout your career in the public sector
leadership training
professional mentors and coaches
a variety of innovative projects in leading industries
an opportunity to network across industry, the Department and the public sector
an opportunity to work in regional centres.
Let's get down to business
For further information on the graduate program please email graduate.program@dtrdi.qld.gov.au
Applications have now closed for the 2009 Graduate Development Program.
For more information,
Website: www.sdi.qld.gov.au

Post: PO Box 15168, BRISBANE CITY EAST QLD 4002
Phone: 1300 363 711 (QLD callers only)
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About NRW
The vision of the Department of Natural Resources and Water (NRW) is ‘managing Queensland's natural resources
for today and tomorrow’.
NRW plays a critical role in the stewardship of Queensland's natural resources. The department manages and allocates the state's land and water resources, and manages native vegetation and the use and sale of native forest resources.
Within a framework of extensive legislation and policies, which have been developed through exhaustive
consultative processes between key government and industry stakeholders, client groups, Indigenous people and
the community, the department has discrete planning and management responsibilities for these natural resources.
Why NRW?
Our department is a natural career choice for highly motivated, results-oriented graduates and students
interested in some of Queensland’s most critical issues. We work with industry, community, landholders and
government to ensure that management of our natural resources is innovative, responsible and balanced.
NRW is a dynamic organisation at the leading edge of natural resource management and sustainability. We seek
highly motivated, energetic and results-oriented people to work as part of our team driving sustainable natural resource management. At NRW you can help shape Queensland's future—so if you're looking for a rewarding career,
come and talk to us.
From the corporate offices in and around Brisbane to a network of offices located in centres throughout the state,
you will work in an organisational culture which values results, professional growth, workforce diversity and the
balance between work and life commitments.
We employ people in a wide range of disciplines, including: spatial science and surveying, science, engineering, hydrology, geology, administration, economics, policy development, vegetation and water management,
information technology, law, and land valuations.
Our staff play a critical role with industry, the community, landholders and government to ensure that the
management of our natural resources is innovative, responsible and balanced.
With so much at stake, careers with NRW are meaningful, challenging and rewarding. We have important planning
and management responsibilities for Queensland’s natural resources, and we seek economics graduates and students for our Graduate and Scholarship programs. These programs offer students with enthusiasm and qualifications a chance to further develop your skills and help Queensland.
Economists in our department have important responsibilities including::
Providing of economic advice on policy options and proposals
Conducting benefit/cost analyses of regulatory approaches and policies
Undertaking economic assessments of plans, proposals and legislation
Developing and promoting alternative policy tools such Market Based Instruments.

Full details and requirements of our Graduate, Scholarship, Work Experience and other employment programs are available at <www.jobs.qld.gov.au>.
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Experience Excellence at the Reserve Bank of Australia
If you are among the best in your field of study, are driven to achieve and want to be part of an institution that
boasts some of Australia's best minds, then the RBA is the place for you.
The RBA's structured Graduate Development Program will provide you with an unparalleled learning environment
and a range of experiences. You will learn from internationally renowned specialists and have the opportunity to
apply your academic knowledge to real-life challenges. Achieve excellence in a career unlike any other.
As a central bank, our main responsibility is monetary policy. Policy decisions are made with the objective of
achieving low and stable inflation. Our other major rol
es include: maintaining financial system stability, the safety and efficiency of the payments system, currency creation and distribution, managing Australia's foreign exchange reserves and providing banking services to the
Commonwealth Government. To carry out these functions we offer opportunities across a wide variety of
disciplines, each providing unique and exciting work programs.
Wherever you are placed at the RBA, you will be furthering the Bank's policy aims and contributing to the overall
wellbeing of the people of Australia.
The Cadetship
Designed to provide work experience and financial support to talented students who have the potential to be
successful graduates at the RBA, the Cadetship Award is an excellent opportunity for students to get first-hand
experience of what it is really like to work in a central bank.
We look for a high level of intellectual ability and analytical skills, plus a desire for a career that is both challenging
and rewarding. Applications are accepted from 3rd year (or the equivalent) students who are majoring in economics
or finance and intend completing honours next year. We may also consider applications under certain
circumstances from high-calibre students undertaking double degrees, who may not complete honours until the
following year.
Initially, we offer successful candidates an eight week paid work placement commencing in December. You will be
assigned to a department where you will undertake project work, culminating in a research paper which is
presented to senior staff. During your placement you will attend information sessions that are designed to provide
you with a more comprehensive understanding of the role of the Reserve Bank and how we operate.
At the end of the eight week placement, cadets may be offered a place on the Graduate Development Program
commencing the following year. Financial support for the current honours year will be provided to those that accept
graduate offers.

For more information on our programs and how to apply, visit
www.rba.gov.au/careers
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Our role is to advance Australia's national interest. This involves working to strengthen Australia's security;
enhancing Australia's prosperity; and helping Australian travellers and Australians overseas.
We provide foreign and trade policy advice to the government and are the lead agency managing Australia's
international presence. We manage a network of 89 overseas posts and have over 3400 staff located in Canberra,
state and territory offices and overseas posts.
In a demanding international environment DFAT needs talented and resourceful graduates to develop and
implement foreign and trade policies that advance Australia’s interests.
Our graduate program allows you to develop and expand your knowledge in a broad range of areas – from
international security to public and consular affairs, international law, trade negotiations and corporate and
financial management. After the two-year Canberra based program, graduates embark on a posting in one of
Australia’s overseas posts.
We offer two graduate programs:
The Graduate Trainee Program (foreign and trade policy) (GTs) will prepare you for a career as a foreign and
trade policy officer. Graduate Trainees work to advance Australia's interests across a broad range of areas - from
security to bilateral relations, international law and trade policy. The program is open to applicants from all
academic backgrounds. This year we are particularly interested in receiving applications from people with backgrounds in Economics and Commerce.





Generally 20-40 recruits each year
Two-year professional development program in Canberra
Four work rotations

Corporate and Financial Management Graduates (CFMTs) must have a major or minor in accounting.
Corporate and Financial Management graduates develop and manage operating budgets, manage the
department’s portfolio of leased and owned property, provide consular and passport assistance to Australian
citizens abroad and manage our passport operations.






Up to 8 graduates per year
Two-year professional development program in Canberra
Four work rotations
Includes opportunities for further academic study in finance or management, CPA or CA status

How to Apply
Apply online at www.dfat.gov.au/recruit/graduates from 2 March - 8 April 2009
All applicants must be Australian citizens by 31 May 2009.
For more information see our website or contact us at: gradrec@dfat.gov.au
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Honours
Bachelor of Economics (Honours)
Summary
Program Code:
Offered:
Duration:
Units:
Entry Requirements:
Courses:

2132
Semester 1, 2010
1 year full-time (or part-time equivalent for domestic students).
16
Complete the Bachelor of Economics program; and specialisation specific requirements (see below)
Varies depending on major (see below)

For full details regarding the Bachelor of Economics (Honours) program, including Honours t
opics and scholarships..
Description
The Economics honours program provides undergraduate students with an extra year of high
quality study to enhance their applied and analytical skills and knowledge of current economic
research literature, and provide training in research methods in the school.
Advantages
To provide students with training in applied and theoretical research that will equip them for
employment as professional economists as well as the required skills to undertake PhD
research.
Graduates obtain employment in a range of fields depending on areas of specialisation and interest, including international consulting, infrastructure development & planning, environmental management, international finance, investment & trade, natural resource & agricultural
economics, public health, treasury, actuarial science & statistics.
Closing Dates for Honours Program
Applications should be lodged through the School of Economics, Level 6 Colin Clark Building,
The University of Queensland QLD 4072, with closing dates of:
To commence study in semester 1 - January 31 of the current year of enrolment.
Late applications may be considered.
Further Information
For further information please contact the School
enquiries@economics.uq.edu.au or call (07) 3365 6570.

of

Economics

by

e-mail

at
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Economics Major/s
Summary
The Honours Program in Economics provides students with professional training
in Microeconomics, Macroeconomics and depending on the chosen electives in Econometrics and a range of
specialisations. In addition it provides
students with the appropriate coursework background and preparation for PhD study as well as providing students with exposure to research methods and conducting an independent research project.
Prerequisites
Students have passed #6, and obtained a grade of 5 or higher in each of ECON1050, 3010 and 3020. Students
must have obtained a GPA of 5.5 or higher across all ECON courses and satisfy the executive dean and head of
school that the student is suitably qualified to undertake honours; or hold an approved degree; and satisfy the
executive dean and head of school that the student is suitably qualified to undertake honours.
Courses
Students must complete #12 of compulsory courses and #4 of elective course

Econometrics Major/s
Summary
The Honours Program in Econometrics provides students with professional training
in Microeconomics, Macroeconomics and Applied and Theoretical Econometrics. In addition it provides students
with the appropriate coursework background and preparation for PhD study as well as providing students with exposure to research methods and conducting and independent research project.
Prerequisites
Students must have passed #14, and obtained a GPA of 5 or higher in each of ECON1050, 2050, 3010, 3020, 3320,
3300 or 3350 or 3360 and 3310. Students must have obtained a GPA of 5.5 or higher across all ECON courses; and
satisfy the executive dean and head of school that the student is suitably qualified to undertake honours.
Courses
Students must complete #12 of compulsory courses and #4 of elective course s
Additional Information
An information meeting for prospective candidates will be held in August (or early September)
Honours Program Contacts
Associate Professor Phil Bodman
Honours Academic Advisor

Room 654 Colin Clark Building or call (07) 3365 6440

Megan Sandaver
Administrative Officer

Room 626 Colin Clark Building or call (07) 3365 6781

ourses)
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Masters
Master of Economics
Summary
Program Code:

5399

Offered:

Semester 1 or 2

Duration:

2 years full-time (or part-time equivalent)

Units:

32

Entry Requirements:

Bachelor of Economics or Graduate Diploma in Economics with a
minimum GPA of 5.0
#20 of compulsory courses, and #12 of elective courses

Courses:

Description from the School of Economics
The Master of Economics program is specifically designed for students with significant economic background at the undergraduate level, with entry restricted to those holding a Bachelor
of Economics degree or the equivalent. This program attracts students or working professionals
seeking to specialise in economic analysis and decision-making, by providing a broader scope
for the development of advanced economic proficiency.
Advanced training in econometrics, microeconomic and macroeconomic analysis, plus an economic project and a thesis, form the basis of the Master of Economic Studies. The project and
thesis are both 20 000 words in length. Through these, students develop vital research reporting skills, applicable and necessary to be effective as economists, analysts and advisers in the
private and public sectors.
This program also allows the exploration of other relevant fields of interest, as electives are
available in areas such as environmental economics, natural resource economics, health economics and economic development.
Closing Dates for ALL Masters Programs
Applications should be lodged through the School of Economics, Level 6 Colin Clark Building,
The University of Queensland QLD 4072, with closing dates of:
To commence study in semester 1 - January 31 of the current year of enrolment.
To commence study in semester 2 - June 23 of the current year of enrolment.
Late applications may be considered.
Further Information
For further information please contact the School
enquiries@economics.uq.edu.au or call (07) 3365 6570.

of

Economics

by

e-mail
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Masters
Master of Business Economics
Summary
Program Code:
Offered:
Duration:
Units:
Entry Requirements:
Courses:

5245
Semester 1 or 2
1.5 years full-time (or part-time equivalent)
24
Bachelor’s degree in any field or Graduate Diploma in Economics with a
minimum GPA of 4.50
#16 of compulsory courses, and #8 of elective courses

Description from the School of Economics
The Master of Business Economics is an advanced graduate program that has been specifically tailored
to meet the needs of decision-makers and policy advisers in business. Rapid change coupled with increasing business complexity is a challenge for management across all sectors, and ‘economics-savvy'
employees are a premium asset. This program doesn't presume prior knowledge or training in economics, and seeks to give existing and aspiring middle and upper managers necessary problem-solving
skills, dovetailing with previous undergraduate training. The desired result is a business professional
who has the multidisciplinary background needed in business today, a person who is a lateral thinker,
analytically strong and adaptable.
This program features a diverse offering of courses which span both traditional and emerging economic
fields. Students develop an in-depth critical ability in the ever-extending bounds of economic theory to a
new range of practical scenarios and applications. Core elements of this program give students a strong
economic base. It covers topics such as advanced managerial economics, regulation and competition
policy, benefit/cost analysis, international industry economics and financial markets economics.
The range of electives provides working professionals with courses of particular relevance, and includes
natural resource and environmental economics, health economics, international trade and investment,
international monetary economics, innovation and entrepreneurship, government expenditure and
taxation policy.

Master of Business Economics (Advanced)
Summary
Program Code:
Offered:
Duration:
Units:
Entry Requirements:
Courses:

5376
Semester 1 or 2
2 years full-time (or part-time equivalent)
32
Bachelor’s degree in any field or Graduate Diploma in Economics or Master of Health Economics with a minimum GPA of 4.75
#32 of elective courses

Description from the School of Economics
In addition to the requirements of the Masters of Business Economics, students will be required to demonstrate
their advanced conceptual understanding and skills in the form of a research report or an economic project. The
Advanced program mirrors the coursework structure of the Master of Business Economics program, with the
option to undertake a research project and thesis on an approved topic.
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Masters
Master of Development Economics
Summary
Program Code:
Offered:
Duration:
Units:
Entry Requirements:
Courses:

5469
Semester 1 or 2
1.5 years full-time (or part-time equivalent)
24
Bachelor’s degree in any field or Graduate Diploma in Economics
with a minimum GPA of 4.50
#16 of compulsory courses, and #8 of elective courses

Description from the School of Economics
The Master of Development Economics is strongly differentiated from typical developmentrelated programs in that it has a strong emphasis on quantitative techniques in econometrics,
benefit/cost analysis and operations research, all set in the ‘developing economy’ context. It is
also unique in offering students training in how to model the economy as a complex, evolving
system, which is highly appropriate in understanding economic development.
Graduates will have extensive training in economic modelling and statistical techniques, in addition to the key analytical frameworks in the field of economic development.
Given the strong quantitative emphasis of the program, care has been taken to offer a range of
electives of a less quantitative nature, including courses offered by four other Schools.
The elective list is extensive enough to allow study in fields such as: health; environment; innovation and competition policy; international economics and politics; quantitative techniques for
project appraisals.
Careers in Development Economics
Graduates will have comprehensive skills directly related to employment in the private or
government sectors in companies, agencies and departments involved in international development, consulting, project management, aid agencies and infrastructure planning.
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Master of Development Economics (Advanced)
Summary
Program Code:
Offered:
Duration:
Units:
Entry Requirements:
Courses:

5470
Semester 1 or 2
2 years full-time (or part-time equivalent)
32
Bachelor’s degree in any field or Graduate Diploma in Economics
or Master of Health Economics with a minimum GPA of 4.75
#16 of compulsory courses, and #16 of elective courses

Description from the School of Economics
The Master of Development Economics (Advanced) offers students a comprehensive and multidisciplinary understanding of the issues and challenges relating to development. The program
provides extensive training in analytical and quantitative techniques .
Notwithstanding its multidisciplinary perspectives, economics necessarily remains at the core
of this program.
It is also unique in offering students training in how to model the economy as a complex, evolving system, which is highly appropriate in understanding economic development.
Graduates will have extensive training in economic modelling and statistical techniques, in addition to the key analytical frameworks in the field of economic development.
The elective list is extensive enough to allow study in fields such as: health; environment; innovation and competition policy; international economics and politics; quantitative techniques for
project appraisals.
The Advanced program has been specifically designed for students wishing to pursue further
research studies i.e. PhD. The program includes additional courses in microeconomic and macroeconomic analysis, financial or applied econometrics and an Economic Project and Thesis.

41

Masters
Master of Health Economics
Summary
Program Code:
Offered:
Duration:
Units:
Entry Requirements:
Courses:

5418
Semester 1 or 2
1.5 years full-time (or part-time equivalent)
24
Bachelor’s degree in any field or Graduate Diploma in Economics with a
minimum GPA of 4.50
#14 of compulsory courses, and #10 of elective courses

Description from the School of Economics
The Master of Health Economics program provides graduate training in all aspects of health economics,
meeting the clear need for comprehensive programs in Australia and internationally. A joint initiative of
UQ's School of Economics and School of Population Health, this program is designed for people intending
to work in the health sector. This program is accessible to those with undergraduate qualifications in economics or other disciplines. The programs focus on developing strong analytical skills. Possessing a masters qualification in health economics from UQ will expand career opportunities in national and international health agencies. This highly specialised program provides critical insight into the complex economic issues in health sector administration, and the economic impacts of decisions. Students may take
courses in analytical techniques, including advanced applied econometrics, public economics, pharmacoeconomics, health finance, epidemiology, business and economic decision techniques, burden of disease
analysis, mortality analysis and health and economic development.
Specialisations
Economic Evaluation
Relevant for those wishing to acquire specialised techniques of economic evaluation of health care interventions. In particular, students will learn the advantages and disadvantages associated with costeffectiveness, cost-utility and cost-benefit analysis.
Health and Development
Focuses on the interrelationships between health interventions and economic and social development.
Themes covered include demographic, epidemiological, and nutritional transitions and the social, economic and cultural components of development and poverty and their specific interactions with disease
and fertility. Students also gain an understanding of the determinants of health and disease, and health
improvement in the international context; and the organisations working in international health and their
strengths and weaknesses.
Careers in Health Economics

Health economics graduates are in high demand in Australia and internationally; with employers including the
World Health Organisation, World Bank, Queensland Health, pharmaceutical companies, health insurers and
biotechnology companies. Career opportunities include health policy advisor, health technology consultant, statistical analyst, and researcher.
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Master of Health Economics (Advanced)
Summary
Program Code:
Offered:
Duration:
Units:
Entry Requirements:
Courses:

5419
Semester 1 or 2
2 years full-time (or part-time equivalent)
32
Bachelor’s degree in any field or Graduate Diploma in Economics or
Master of Health Economics with a minimum GPA of 4.75
#14 of compulsory courses, and #18 of elective courses

Description from the School of Economics
The Master of Health Economics (Advanced) program provides graduate training in all aspects of health
economics, meeting the clear need for comprehensive programs in Australia and internationally.
A joint initiative of UQ's School of Economics and School of Population Health, this program is designed
for people intending to work in the health sector. This program is accessible to those with undergraduate
qualifications in economics or other disciplines. The programs focus on developing strong analytical
skills. Possessing a masters qualification in health economics from UQ will expand career opportunities in
national and international health agencies.
The MHEcon (Advanced) program allows students to undertake one additional semester of study (8
units), comprising an economic project and a thesis, providing a possible pathway to enter the PhD program.

Master of International Economics and Finance
Summary
Program Code:
Offered:
Duration:
Units:
Entry Requirements:
Courses:

5185 (5372—Advanced)
Semester 1 or 2
1.5 years full-time (or part-time equivalent) (2 years for advanced)
24 (32—Avanced)
Bachelor’s degree in any field or Graduate Diploma in Economics with
a minimum GPA of 4.50
#18 of compulsory courses, and #6 of elective courses

Description from the School of Economics
As globalisation is rapidly changing the scope and nature of international business and trade, business
success is highly dependant on the ability to understand and respond to economic issues and forces. The
Master of International Economics and Finance program is designed for students from any academic discipline, to advance the level of understanding of economics across business and the public sector.
Students will develop specialised knowledge of the extensive implications and opportunities arising from
the ongoing process of international economic and financial integration. The program is founded upon a
platform of microeconomics, macroeconomics and statistics, as applied to the business sector, and the
range of electives enables students to focus on their specific needs and interests.
Upon completion, graduates possess a highly marketable qualification with the critical skills and competencies needed in commercial enterprises, financial and investment operations, government departments
and development-related organisations. Through this qualification, working professionals would be better placed for advancement.
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Feature Articles
Cadetship at the RBA
Jonathon Carroll, an Economics Honours student, spent
his summer at the RBA in Sydney.
What attracted you to work at the RBA?

What was your average day/week like?

I was attracted to the RBA as I was aware of the
significance of the institution to the Australian
economy and wanted to be involved with such an
important institution.

I would arrive around 8am., work on the project,
have lunch a little after 12 and then work on the
project until a little after 5:30pm. Working on the
project can mean playing with data, writing and
at least half of the eight weeks was spent editing.

What was the application process like?
What are the benefits of a cadetship?
The application process was reasonably easy.
After filling out an online form they flew me
down for an interview with HR, a technical
interview with representatives from the three
policy departments and some psychometric
testing. I knew within two weeks if I had the job.
How was the cadetship structured? Did you
have training?

Internships in general are a great way to see firsthand what it is like to work at a particular place,
what it is like to work in a particular city and,
for some people, the first chance to get used to
working full time. It also a great way to get experience, get your foot in the door, or impress
future employers.
What were the worst parts of your cadetship?

The cadetship involved an assignment which the
cadet would work on through the whole eight
weeks, with a presentation in the last week and a
written copy completed by the final day (most
were working on this until the last minute). The
first few weeks involve presentations from each
section of the bank.

For the RBAs cadetship, the worst part was that
the project isolated cadets from the normal dayto-day operation of the bank. The greatest
cost for internships in general would be giving
up your holiday to work as hard/harder than
during the university semester.

What skills did you develop from the
cadetship?

What tips do you have for people looking to
do a cadetship?

The writing skills expected at the Bank are completely different from what I have developed at
university. In addition to learning this skill I
mastered MS Office (I had no idea how little I
knew). The bank really gave me a chance to
apply analytical skills to a problem I was
reasonably unfamiliar with. I also developed a
better understanding how to use econometric
programs and practically apply econometrics.

No real tips I suppose other than to definitely
apply for internships that interest you and if you
find yourself at the New South Wales leagues
club don't do "The Ninja Turtle Dance".
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Internship at Deutsche Bank
Amber Mackinnon, a 3rd year Economics student majoring in International Trade and Finance, spent her summer
at Deutsche Bank in Sydney.
What attracted you to work at Deutsche?
What attracted me to Deutsche initially was the
way they were focused on the overall candidate,
which indicated to me that they were more
interested in finding a diverse individual. Also,
their international, full banking position
appealed given the additional opportunities that
are available as a result.
What was the application process like?
As are most applications, it was fairly drawn out,
requiring lengthy responses to online questions
and detailed work, study and extra-curricular
history, which took over an hour. Following the
application, I was required to complete an
online psychometric evaluation. This is a timed
question response that allows one minute per
question. After achieving the required results in
this exam, I was advised that I had a phone
interview. I was on speaker for 40mins with
three staff from Deutsche in Sydney. I was later
advised that I was invited to an interview with
the CEO and COO of the division. This required
me to fly down to Sydney to their offices. The
whole process took approximately one and a
half weeks.
How was the internship structured? Did you
have training?
The first week was entirely training based. We
were provided with advanced excel training and
networking/presentation training with an
external provider. These skills were invaluable
for the work that we were expected to complete
during the internship. Each week of the
internship, we were rotated through different
parts of the division to give us exposure to as
much as possible. Management allowed me to
tailor my rotations to my interests.

What skills did you develop with your
internship?
My excel skills vastly improved. I was surprised
how quickly I learnt new things with
spreadsheets, research strategy, FX, markets,
sectors, quant, meeting presentations etc. I
learned a lot about how investment banks work
and what goes on in the various divisions. It’s a
great window into the world of banking.
professionalism in a corporate workplace.
What was your average day/week like?
In this sense, I was lucky to be working in Asset
Management, which from what I can gather is
much kinder on your personal life than
Investment Banking. My typical hours were 7am
to 7.30pm, often without a break. I usually
walked to work from my apartment in Potts
Point, which is where the firm put interns up
who were from interstate or overseas. Meeting
after meeting filled a large part of many days.
Expect to put in 100% every minute you are
there. Whatever you are doing, other employees
will be analysing your effort, skill, performance
and commitment. Even if you think management
aren't paying attention, someone else will be
and that will be shared back. It’s not hard to put
in long hours and effort when what you are
doing really interests you.
Unlike the Investment Bankers, our division did
not work on the weekends, so I often headed to
Bondi for the day with friends. Friday
afternoons heralded the unlocking of the
supplies for office drinks and snacks. There was
ALWAYS food supplied during the week, no one
could ever go hungry...
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What are the benefits of an internship?
Great experience: work, skills, contacts,
knowledge, recognition, social, lifestyle. I met
some great friends and work contacts while there.
Two months is a great length of time to get to know
the division, the position, the city, the lifestyle and
develop contacts etc.
What are the worst parts of doing an internship?
Waking up early to iron your shirt for work after
you got to bed at 12+am. Really, the whole
experience is fantastic! I would highly recommend
it to anyone. Work wise and social wise it is a
really fun time.

What tips do you have for people looking to do
an internship?
Try to find what you are passionate about and do
some research so that you can prove it when they
ask in the interview. Ensure that you have some
kind of extra-curricular or personal interest or
hobby that you feel confident backing up or discussing. For instance, if you love playing rugby,
then that shows your teamwork skills have had
practice, and likewise, if you love painting, you can
express your aptitude for detail that you have
developed through your art. Grades are essential up
to a certain point, but a whole lot of people have
good grades, what will get you an internship is
your social skills, your experience and your
passion. Go for it!
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Internship at Grant Thornton and KPMG
Caitlin Foxcroft, a 5th year Economics/Commerce
student, managed to fit in two internships over summer.

What is an internship and what qualifications
do you need?
An internship is basically paid work experience
undertaken with a professional services firm over
the Christmas holidays. Internships vary in duration depending on the firm, however most run for
two to four weeks.

What are the benefits of an internship?
An internship allowed me to experience life at a
firm and see what accountants do on a day-to-day
basis. I had the opportunity to do graduate level
work, as well as interact with clients, go offsite on
audit assignments, attend work functions. I am
now much more confident in my choice of division
(and career!).

To qualify you generally need to be in your second
last year of university. You don’t need any releWhat are the worst parts of doing an
vant experience or specific GPA.
internship?
What company did you do your internship
with?
I did two internships, one with Grant Thornton in
November 2008 and one with KPMG in JanuaryFebruary 2009. Both were in the audit divisions
and ran for two weeks.
What was the application process like?
The majority of firms have an online application
that can be accessed through their websites.
Initially I had to submit a resume, cover letter and
academic transcript, as well as answer some
questions in short answer format.
The interview process varies from firm to firm. In
most cases, applicants will have an interview with
HR staff, an aptitude test, a group interview and an
interview with a partner or manager before
receiving an offer. This is done over one to three
sessions. Don’t worry, it’s not as scary as it
sounds!
What skills did you develop with an internship?
After my internships I definitely feel that I have a
better understanding of accounting concepts and
processes. It also provided an opportunity for me
to further develop my communication and people
skills.

Like any job, the first few days were a bit nerve
racking and as a business student (with very limited
contact hours), I did find full time work quite
exhausting!
What tips do you have for people looking to do
an internship?
·

Triple check your application and have
someone else look over it before you
submit. A spelling or grammatical error
could cost you the job.

·

Make sure you highlight any relevant
skills in your application. Explain how
you will fit into the firm and what you will
contribute. You need to sell yourself.

·

Research your chosen division and be able
to explain your choice- you will get a lot
of questions on this!

·

Don’t stress that your resume isn’t up to
scratch. The interviewers will understand
if your only work experience is McDonald’s! Just remember to explain what you
have gained from it. Also, make sure you
include your extracurricular activities.

GOOD LUCK!
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Life at Deloitte
UQ graduate Jenny Molloy on her job at Deloitte.
What do you do?
I work for Deloitte as an Analyst in Consulting. Specifically I work in the "Strategy and Operations"
competency and I'm based in Brisbane.
How did you get from university to where you are
now?
I went through graduate recruitment early last year,
and threw my hat in many rings! As an economics
graduate, I knew there were lots of areas where I could
work; what I had to figure out was where I wanted to
work. I had a vague idea of what consulting involved,
but I was still unsure as to what they did on a day to
day basis. I made some enquiries about this job and a
host of others along the way and Deloitte Consulting
came to be my pick.
I was lucky enough to secure an offer for February
2009. However the team at Deloitte were more than
happy to accommodate me working part time through
my final semester at uni, so I got a great head start on
my career. Now I'm a fulltime analyst working with
some of Australia's biggest companies!
What skills does your job require?
First, you need strong problem solving skills. That is,
after all, what consultants do; we solve problems. Every client's problem is unique, and every client
is seeking a solution that puts them ahead of their competition. Whether it's cost reduction, IT strategy, talent
management or developing a complete strategy for
growth, it has to give the client an edge. So you need to
be able to think well beyond the scope of what's been
done before.

but you are constantly exposed to new and exciting
challenges.
I also enjoy the collaboration that occurs within a
consulting team. Generating the best solutions
requires lots of innovative ideas, so we often work
collaboratively to come up with the best solution. You
learn so much from working with other people this
way, especially as we have such a diverse team with
people from all sorts of backgrounds; from Economics,
Commerce and MBAs, through to Engineering, Physiology, IT and Marketing!
What aspects of your job do you like the least?
With every project, there can be a steep learning
curve. You find yourself applying tools and methodologies you don't know much about. But everyone has
been there at some point; there's no 'degree' to be a
consultant! It just means you have to learn to ask questions, do your research and learn quick!
We are constantly learning because new ways of
solving the types of problems our clients face are
evolving all the time. To be market leaders we need to
be on top of this knowledge as quickly as possible. This
is the responsibility of the whole team, which is definitely empowering.
What tips do you have for people seeking graduate
offers?
Ask as many questions of your interviewers as they ask
of you! You want to know that the line of work and the
organisation you are interviewing with are where you
want to be. To do this, you need honest answers about
performance expectations, work/life balance, culture...
all the things that are going to dictate whether or not
you end up loving your grad job! Your interviewers
should also respect the fact that you view the interview
as a two-way conversation.

We work in teams, so you need to 'play well with
others', as well as being capable of working
autonomously. You need to have pride in your work
and remember that the work you produce - the analysis, solutions and original thinking you bring to a team can end up in front of some of the most influential,
It never hurts to have a think about the 'typical'
powerful and respected people in business!
questions that get asked in interviews. Try and connect
with other people who have interviewed for similar
What aspects of your job do you like the most?
jobs and compare your experiences; this is invaluable.
Also connect with people within the organisation you
The fact that every issue is different, yet you are also
are applying for and get some real feedback on the
encouraged to become an 'expert' in a particular
company and what to expect in an interview.
field. So you don't end up being a 'jack of all trades',
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An Internship at Brisbane City Council
Sara Smart, a fifth year economics student, completed
an internship at the Brisbane City Council over Summer.
What is an internship and what qualifications do
you need?
An internship is a temporary work placement
program for students typically in their final or
penultimate year of their degree. Internships provide students with a fantastic opportunity to gain
practical experience in their chosen career path.
Sometimes an internship can involve a company
sponsoring the student to complete a research
report specific to that firm, however internships
can also be unstructured and simply allow students
to take part in the daily activities of the
organization. You do not need any specific
qualifications to complete an internship, however
students in their final years of study will usually be
given preference for these types of positions. You
just need to demonstrate that you have great
communication skills and possess the ability to
adapt to any situation.

time you have as a University student but you also
begin to realize that your University studies are not
the end of the learning process as each company
will want to mould you into their ideal employee.
What are the worst parts of doing an internship?
An internship is what you make of it. There are no
negative parts of an internship because any
experience is good experience. If you feel your
given tasks are boring, then try and get involved in
other work as well by asking if you can attend
meetings or possibly proof read certain letters or
briefs. The only downside to an internship is the
time is takes away from your university studies.
Sometimes you can gain credit for certain internships, if not, in the long term you will simply be
grateful for the experience and possible references.
What tips do you have for people looking to do an
internship?

If you are keen to complete an internship, there are
many avenues available to you but it is best to start
looking as soon as possible as most internships will
I applied for my internship through the BEL
coincide with the beginning of each University
faculty's employment services in response to an
semester. To search for internships, you can:
email that I was sent.
- consult the employment services unit of your
What was the application process like?
faculty
- regularly check careerhub for work experience
The application process was very prompt and
opportunities
straightforward! I sent through my cover letter and - talk to student services
resume to the BEL faculty's employment services
- look on the websites of companies that are releunit, attended one interview and within one week
vant to your degree
of my interview I began my internship with Bris- visit the careers fair of your University and see
bane City Council.
what employers can offer you
- attend company information sessions/workshops
From completing my internship I was able to gain
hosted by Student Services (these are advertised on
very valuable networking and inter-personal skills. careerhub) or become involved in certain student
I also gained a great amount of confidence in myself organizations like ESA and attend their events.
and I was able to learn what is expected of me in
the work force. I was able to draw on these skills in If you receive an internship, make sure you
my subsequent job applications, as I have more of
network as much as possible and try to learn as
an idea of what employers are looking for.
much as you can about the company and the work
that they do. As long as you like where you are
What are the benefits of an internship?
placed, make sure you inquire about possible partThe benefits of doing an internship are plentiful.
time or full-time positions that may be available. If
Obviously the main positive is the experience you
they know you are interested in working for their
gain. You are also able to get a taste of what the real company and you make a good impression, they
world offers and this gives you a new perspective. could make you an offer to join their company, all
You begin to value the freedom, flexibility and free before you even graduate!
Where did you do your internship?
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How to write Cover Letters
No matter what other people may have told you, a cover letter must always accompany your resume. A cover
letter is an essential part of your whole application. Your cover letter is more than just a summary of your
resume. It is a customized and dynamic document designed to elaborate on how your abilities and values align
with those of a particular firm, company or organization.
A. What to include in a cover letter
While there is no set formula for writing a cover letter, a cover letter is generally structured as follows:
The Heading
Put your name, address, phone and fax numbers at the top of the page. Very carefully check the accuracy of
any numbers and email addresses provided. There is nothing more disheartening than to realise that a
recruiter was unable to contact you to offer you an interview. After listing your details, the firm’s details
should follow. If possible, address your cover letter to the particular person who will be reviewing your
application, making sure that the spelling and the title of the individual are correct. Misspelling the recruiter’s
name is one sure way to fast track your application to the firm’s shredding machine.
First Sentence: “The Introducer”
According to most HR representatives, the first sentence of your cover letter should always clearly state your
current year level at University, the position you are applying for and your GPA. You should always be upfront
about your GPA, regardless of what it is.
First Paragraph: “The Attention Grabber”
You should think of your cover letter as a bit like a newspaper. Readers of newspapers will only read the
entire article if the lead paragraph arouses their interest. Likewise, your cover letter needs to include
statements in the first paragraph that will attract the recruiter’s attention. This can be done in a variety of
ways. For example, providing a comment on some “timely” issue relating to the firm’s activities demonstrates
your interest in the firm’s affairs. Also try to indicate why you are interested in the job offering.
Second Paragraph: “The Teaser”
This is a short paragraph used to list two or three key achievements that would appeal to a potential
employer. For example, you could demonstrate your leadership abilities by documenting your involvement in
running a student society or captaining a sporting team. Try to choose experiences or achievements that
illustrate abilities that this particular employer would desire.
Third Paragraph: “The Value Add”
Cover letters are designed to provide customized information beyond that contained in your resume. In other
words, your cover letter must ‘add value’ to your resume. This paragraph is a prime opportunity to highlight
abilities not readily apparent on the face of your resume. For example, an applicant may wish to discuss their
“soft skills” such as team building, being a self-starter and organisational abilities. However, recruiters would
rather read about actual accomplishments rather than see generic phrases such as “excellent communication
skills.” For example, to illustrate your organisational skills, you might mention that you coordinated a large
school or university event.
Concluding Paragraph: “The Clincher”
Your last paragraph should request action. Using a courteous but direct approach, state your belief that you
possess the skills required to excel at the advertised position. It is also not a bad idea to tell the recruiter that
you will follow up to confirm receipt of your application. Employers are usually more impressed by applicants
who demonstrate initiative and perseverance rather than complete apathy.
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B. Formatting advice
No matter the formatting methodology adopted, the key is that the cover letter must be well presented and
easy to read. The use of correct English and grammar, large and easy to read fonts, consistent line spacing
and wide margins are all essential elements of a polished cover letter.
C. Handy Tips
Handy Tip #1 - Standard form cover letters do not work
With the power of the computer and the internet at your finger tips, there is nothing more tempting than to
save time and effort by using the same cover letter and resume for every job application that you submit.
However, keep in mind that your objective is to obtain a job interview, not to set the world record for the
most number of applications completed in one night!
To see the difference that some research about the company and the advertised position can make, imagine
yourself in the hirer’s shoes. Who would you rather interview - a person who submits a bland and recycled
cover letter or someone who submits a cover letter that addresses specifically why they would be the right
person for the position?
Handy Tip #2 - Use short sharp sentences wherever possible
Ask yourself this question: how many times have you become confused and then eventually just given up
when attempting to read a judgment that contains too many “big words” and has countless never-ending
sentences? Writing the longest possible sentences does not demonstrate that you are the smartest applicant.
If anything, it illustrates that you have trouble communicating information in a clear and succinct manner.
The use of short sharp sentences is often a more effective way of communicating your message. It may come
as a surprise to know that you are allowed to use full stops.
Handy Tip #3 - Get a friend or a family member to review your cover letter
No matter how many times you review your cover letter and no matter how many times you have used the
spell checker on your computer, always get a different and fresh set of eyes to review your work. Getting a
friend or family member to read over your cover letter is often a useful way of identifying areas for improvement.
Handy Tip #4 - Include a cover letter even if you are applying for a job via the internet
A firm’s online application will often leave space for candidates to include information or comments that
does not fit in another section. Use this space to insert a short cover letter.
D. Final thoughts
A professional and customized cover letter is essential in differentiating your application from the hundreds
of other applications that a firm will receive for an advertised position. A well-written cover letter helps to
provide an insight into your personality and how you view the world. Most importantly, one of the great
features of a cover letter is that it provides a means by which to emphasise how your best qualities match the
firm’s needs.
.
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How to write a Resume
While cover letters are extremely important in differentiating your application from other competitors, your
resume is the document that is most likely to determine whether you proceed to the next recruitment phase.
Your resume is designed to provide details on your education and employment background as well as outlining other noteworthy achievements.
Application Tips
A. What to include in a resume
Personal details
Full name
Residential and postal address (if different)
Email address - remember to use appropriate email address names. Including funky email
Address—names such as “i_am_da_sex_bomb@hotmail.com” are completely unprofessional. Either use your
student email account or create a new uncontroversial hotmail address such as
firstname.surname@hotmail.com.
Home phone number and mobile number, indicating if you have a message service available.
Education
List both your secondary and tertiary education. Include the following details:
Name of institution
Start date and end date
Under your university information, list the degree you are studying and any relevant majors
State your OP and GPA - do not try to hide your results! Human Resource managers will start to become
suspicious if you do not list your academic results. It is better to be up-front and open about your academic
record.
Work Experience
This is by far the most important section on your resume. As such, it is crucial that you demonstrate how your
work experience is relevant to the job for which you are applying. A helpful method of outlining your previous
work experience is to compile a summary table listing all your employers, dates of employment and the
positions held. Then, for each job, list your key responsibilities and achievements and the key skills that you
acquired.
Awards and Achievements
In this section, separate out your academic, sporting, cultural and other significant achievements. Especially
for other skills and awards, avoid simply listing these accomplishments. Try to show that the activity assisted
you in developing skills that would be pertinent for the advertised position. If there is room, you may wish to
also outline other miscellaneous skills such as whether you have beginner, intermediate or advanced computer skills or whether you speak another language.
Extra-curricular activities
In a competitive application process, the breath of one’s extra-curricular pursuits is often a way to
differentiate between similarly qualified applicants. A person who is able to combine work and study with a
wide
variety of extra-curricular pursuits generally illustrates that person’s accomplished time management and organisational skills.
Referees
If possible, attempt to find former employers who will positively testify about your abilities. Do not use a
family member or your best mate as your referee. Try to have at least two referees. Also, send your referees a
copy of your resume for their reference in the event that a recruiter calls them.
B. What NOT to include in a resume
Written references (unless specifically requested)
Human Resource managers usually prefer to talk to your past employers to assess your suitability for the
position rather than read letters of recommendation.
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Photos
Never include these no matter how good or funny you think you look.
C. Formatting advice
As with cover letters, a number of formatting techniques can be successfully employed. However, ensure that
your resume is professionally presented and pleasing to the eye. The use of correct English and grammar,
large and easy to read fonts, consistent line spacing and wide margins are all prerequisites to compiling a
high-quality resume.
D. Handy tips
Handy tip #1 - Ensure that the most important information about you appears
at the start of your resume
In 2004, Dr Jim Bright, an Australian organisational psychologist, conducted a survey of HR Managers
whereby study subjects were presented with a fake resume and were then later asked how much information they recalled about the individual. The results revealed that:
60% of the first page was recalled;
40% of the second page;
5% of the third page;
1% for all other subsequent pages.
The key message from this survey is to keep your resume short and to the point. Only include information
that is relevant and make sure that your key skills and achievements are towards the beginning of your
resume.
Handy tip #2 - Highlight key words in bold
This technique is very effective in drawing a recruiter’s attention to your most favourable attributes. For
example, you may wish to highlight key accolades such as “cricket captain” or “First in English.”
E. Skills checklist - your cheat sheet to success
While each firm will be looking for different skills in each of its applicants, listed below are a few
good phrases to help get you started with writing your resume.
Helpful phrases for your achievements Skills and attributes most sought by employers
Achieved the highest grade in…
Acquired skills in…
Attained the level of…
Implemented a new initiative/project…
Obtained proficiency in…
Presented a…
Worked unsupervised in…
Formulated a policy/plan…
Organised a seminar/event...
Developed the ability to...
A willingness to learn
Teamwork skills
Ability to find and assess information
Ability to plan your own work and prioritise
Ambition and a desire for self-improvement
Flexibility and adaptability
Strong interpersonal skills
Organisational and time management skills
Oral and written communication skills
Problem-solving abilities
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Where did I go wrong? - Applications that won’t get you the job
Article written by BEL Employment Services
If you find that you are not getting a positive response from your job applications or no response at all, it may
be that your resume and cover letter are letting you down.
What could you be doing that would stop an employer from taking your skills and experience into
consideration? Some of the most common mistakes are:
Mixing up applications – Always make sure that you tailor your cover letters to each job and get someone to
check over it for you.
Not reading the job description – You need to read all details of a position prior to preparing your
application. Often employer will state a particular requirement or restriction in their advertisement. They will
not be interested in you if they have given you all the details but you apply regardless of the fact that you do
not meet the basic requirements.
Inappropriate salutations – It is important to maintain a professional attitude (and writing style) when you
apply for jobs, regardless of what the position is.
‘G’day’, ‘Hello’, ‘Hey’ and ‘Hi There’ are not appropriate ways to greet a potential employer in your cover letter.
Stick with the tried and tested ‘Dear …’ and if possible the name of the Human Resource Officer or person
dealing with the applications.
Using abbreviations and poor spelling – Your application is a reflection of your professionalism and writing
skills. Do not use abbreviations and NEVER use text message abbreviations. Don’t just rely on spell-check –
remember spell-check will not pick up if you have written ‘any’ when you meant to write ‘and’.
Irrelevant information – there is no need to include that you won the 100 metre freestyle race at your year
10 swimming carnival unless you are applying for work as a life guard. Be careful of adding irrelevant
information in your resume as it detracts from your relevant skills and takes up valuable space.
Inappropriate e-mail addresses – hotchick@gmail.com will not help you to secure your dream job. Open an
e-mail account that has your name in the address that is just for job applications if necessary.
Too much information - Don’t include any information (other than your name, and contact details) that may
lead the employer to make assumptions about you or that could invite discrimination (ie) Age, Height, Hair
colour. Although many European and Asian countries expect you to include a photo on your resume, this is
not the standard in Australia and is not encouraged.
Important Tips:

Make sure that you have researched the company that you are applying to and make reference to
this in your cover letter.

Remember to include the unique selling points that set you apart from the rest in both your cover
letter and resume

Don’t forget to proof read it.






Make sure your cover letter is clear, concise and addressed to the correct person.
Ask someone else to double check your resume and cover letter before sending
Don’t forget to include your address, phone number and email address.
Keep your cover letter succinct and tailor each letter and resume to suit the job you are applying
for
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Employment Advice
Making the most of your time at UQ
UQ offers many activities and experiences to expose students to various roles and industries and will assist
students to make career choices. Some of these activities are directly tailored to prepare you for looking for
work and others will develop skills that will assist you throughout your studies and as you commence your
career.
The BEL Employment Services Unit recommends that you:
 Register on and regularly check UQCareerHub - www.careerhub.uq.edu.au








Research industries or companies of interest.
Ensure your resume and cover letters are up to date, industry specific, and tailored for each position.
Attend workshops run by Student Services to assist with application preparation.
Attend industry networking events to build your professional network—events held throughout the year
and provide a great opportunity for you to meet with a range of employers and find out about
opportunities available.
Attend employer presentations and careers fairs on campus. Make the most out of the opportunity to find
out about different career opportunities.
Gain some professional work experience.

Careers and Employment Advice at UQ
General Advice
Student Services – Careers and Graduate Employment Opportunities team
The Careers and Graduate Employment Opportunities team in Student Services provide a variety of career
development and employment preparation workshops, and run a wide range of employer presentations and
seminars.






Employment preparation and Skill development workshops
Career Plan Consultations
Employer Seminars and Events
UQCareerHub (www.careerhub.uq.edu.au) - dedicated online jobs board exclusive to UQ students and
graduates advertising job opportunities, employment workshops and events

For more information visit www.uq.edu.au/student-services or email grademployment@uq.edu.au

Industry specific advice
Employment Services, Faculty of Business, Economics and Law
A dedicated team helping students of the BEL Faculty to:
Explore career options

Bi-monthly Student eUpdate

Career specific information sessions - ‘Careers in Focus’

Graduate profiles and CareerLinks program
Connect with potential employees and alumni

Networking events and employer presentations
Achieve career goals

BEL Internship Program
Go to the BEL ES website to register for the program www.bel.uq.edu.au/esu. All internship
opportunities will also be advertised on UQCareerHub.

Industry specific employment advice and job search techniques

One on one consultations
For more information on these activities and other services visit www.bel.uq.edu.au/esu or email
employmentservices@bel.uq.edu.au
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Useful Websites
Here are some websites that you may find useful when researching career
options.
UQ Careerhub at http://www.careerhub.uq.edu.au is UQ’s careers website. Set up a
free account and receive emails about job opportunities related to your degree or
workshops on writing resumes, cover letters and dealing with interviews.
UQ School of Economics at http://www.uq.edu.au/economics is where you can find
information about your degree, exchange, the honours and masters program and
career information.
BEL Faculty Careers Advisory Service at http://www.bel.uq.edu.au/esu is the Faculty of Business, Economics and Law dedicated Employment Services website. It is the
only one of its kind within the university and caters to the specific needs of
students studying within the Faculty.
ICAA Students Website at http://www.icaa.org.au/students is a useful resource for
commerce students. It advertises internship and networking opportunities and
provides students with guides on career planning and subject choice at university.
CPA Students Website at http://www.cpacareers.com.au/cps/rde/xchg/careers/site/
index_ENA_HTML.htm is a useful resource for commerce students. It advertises internship and networking opportunities and provides students with guides on career
planning and subject choice at university. Students can also subscribe to a free monthly
magazine about developments in the accounting profession.
GradLink at www.gradlink.edu.au which provides information and resources about
graduate employment and clerkships.
Government Positions can be found at www.jobsearch.gov.au/government/
gradlink.aspx or www.jobs.qld.gov.au/students/discip;ines.asp.
How to Write a Resume at www.how-to-write-a-resume.org which offers free cover
letter, thankyou letter and resume letter writing tips.
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