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Foreword
Welcome to the 2013 UQ Economics Society Careers Guide!
Studying economics opens up a myriad of employment opportunities which is growing all the time.
The difficulty is keeping up with the full array of possible employers, ranging from government agencies, commercial banks and private consulting firms to academia, NGOs or international bodies like
the International Monetary Fund. Furthermore, identifying relevant roles within these groups is not
always easy, as students turned job seekers will rarely find entry level positions with convenient
titles like ‘economist’ (you only warrant that label after at least five years experience apparently!).
Instead students must broaden their searches to include terms such as analyst, cadet or research
assistant.
That is why we have put together this Careers Guide; to help you identify prospective employers of economics interns and graduates, provide information about the work they undertake and
details about applying for positions on offer. Here you can browse through employer profiles, student
accounts of recent internship experiences and other helpful application advice like how to write
cover letters and what makes a good resume.
While the university lifestyle is not something most of us are in a rush to leave behind, we recognise that at the end of our degrees the goal is to find meaningful employment (and move beyond a
student budget).
It is our hope that this Guide will assist you in planning your transition from university to the workplace. Best wishes job-seekers, and may market clearing forces be forever in your favour!
Good luck!
Ben Jackman, Belinda McEniery & Keaton Jenner
UQES Publications Officers
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Word from the President & Vice-President
It is the most pressing question facing all university students, “what do I do once I’ve finished university?” By choosing economics at the University of Queensland, you will graduate with one of the
most highly regarded economics degrees in the country and a set of skills that will leave you in good
stead for your entrance into the workforce.
This is the fourth edition of the UQES Careers Guide, which is designed to help students make the
leap from Colin Clark to Eagle Street or Martin Place. This is by no means a definitive list of all the
opportunities available in the economics, business or commerce industries. Instead the guide is
designed to highlight the myriad of career paths that are available to UQ graduates and also draw
attention to vacation and internship opportunities in:
-

Banking
Insurance
Consulting
Professional services
Government services
Transport and logistics, and
Mining

We would like to extend our thanks to the School of Economics, the BEL Faculty’s employment services and our sponsors for their continuing support in the publication of this guide.
Finally, we would like to thank the UQES publications officers, Ben Jackman, Keaton Jenner, and
Belinda McEniery for their amazing efforts in compiling the careers guide this year.
Best wishes and good luck job hunting!
Nathan Johnston
President
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Danika Maxwell
Vice-President
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Bank of America Merrill Lynch
ABOUT US

RECRUITMENT INFORMATION

Bank of America is one of the world’s largest
financial institutions, serving individual consumers, small and middle-market businesses and
large corporations with a full range of banking,
investing, asset management and other financial
and risk management products and services.
Bank of America Merrill Lynch is the marketing name for the company’s global banking and
global markets businesses.

2014 Graduate Program
Opportunities are available for final year students in:
M&A and Advisory
Origination
Global Markets
Corporate Banking
Research
Capital Markets
Treasury and Trade
Technology

At Bank of America Merrill Lynch, we encourage a diverse, inclusive workplace. This gives
us the business advantage of understanding
and meeting the needs of our diverse clients
and shareholders, and provides fresh ideas
and perspectives, which promote ingenuity.
The company respects and values not only differences related to age, marital or civil partnership status, ethnicity, disability, gender, gender
identity, race, religion or belief and sexual orientation, but also diversity of viewpoint, experience, talents and ideas. We strive to empower
all employees to excel on the job and reach their
full potential, and reward and recognise individuals based on performance and results.
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Eligibility dependent upon graduation from
undergraduate degree in 2013.
Analyst and Associate Program – Summer
2013/2014
Opportunities for penultimate year students are
available in the above areas.
Eligibility
Australian citizenship / permanent residency at
time of applying.
Further Information & Applications
Site – www.baml.com/campusAsiaPac
Email – recruitment_australia@baml.com

Credit Suisse
ABOUT US
Headquartered in Zurich, Switzerland, Credit
Suisse was founded in 1856 by politician, business leader and innovator Alfred Escher for the
purpose of funding industrial projects throughout
Switzerland. Since its founding, Credit Suisse
has continuously set new standards in service
and advice, grown its expertise, and created
intelligent solutions in response to changing
client needs. We have evolved to become a
leading provider of financial services across the
globe, yet have never lost sight of our tradition of
innovation.
WHAT WE LOOK FOR
Having the degree is only a start. We’re looking
for people with vision, enthusiasm and demonstrated leadership skills. We look not only for
raw intellectual ability, but also curiosity and an
aptitude for problem solving. Our employees
have a wide range of experiences, interests and
degrees, but they all share the desire to achieve
excellence. Whatever your background, we’re
looking for:
•
Leaders who engender loyalty, assume
responsibility and mobilize others
•
Critical thinkers with excellent problemsolving skills
•
Self-starters who achieve significant
results
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•
Adaptable team members who can build
and support strong relationships
•
Communicators who are skilled in articulating and listening
•
Principled contributors who are committed to the highest standards of ethical behaviour
CAREER OPPORTUNITIES
In Australia, Credit Suisse offers Graduate and
Intern opportunities in both Sydney and Melbourne, predominantly in the Investment Banking
Division, which includes Investment Banking and
Equities. For Graduate roles, you must be graduating at the end of 2013. For Internship roles,
you must be graduating at the end of 2014.
Application deadlines
2014 Full-Time Analyst, Melbourne and Sydney
offices: Tuesday 9 April 2013, 12noon AEST
2013 - 2014 Summer Internship, Melbourne
office: Thursday 27 June 2013, 12noon AEST
2013 - 2014 Summer Internship, Sydney office:
Thursday 25 July 2013, 12noon AEST

Deloitte
ABOUT US
‘Deloitte’ is the brand under which tens of thousands of dedicated professionals in independent
firms throughout the world collaborate to provide
audit, consulting, financial advisory, risk management, and tax services to selected clients. These
firms are members of Deloitte Touche Tohmatsu
Limited (DTTL), a UK private company limited by
guarantee. Each member firm provides services
in a particular geographic area and is subject to
the laws and professional regulations of the particular country or countries in which it operates.
Deloitte Australia emerged from constraints of
the global financial crisis in good shape achieving the strongest growth performance of the Big
4 professional services firms and ‘was a big
contributor to the Asia Pacific results with 18%
growth for the FY12 year as the firm’s investments in analytics, technology, economics and
other areas correctly anticipated the markets
growing appetite for these skills in the rapidly
changing, multi speed Australian economy”
(Giam Swiegers, Deloitte CEO, 2012)
DELOITTE DEVELOPMENT PROGRAM
Are you a student with an interest in pursuing
a career in Professional Services? Our Deloitte
Development Program is a one to two-day interactive program, offering you professional development, an insight into life at Deloitte and the
opportunity to secure a summer vacation position. If you are an undergraduate student in the
first year of your degree, you are eligible to apply.
SUMMER VACATION PROGRAM
Too much choice can be daunting so it’s important to have a chance to try before you buy, so
to speak.
Apply for our Summer Vacation Program to enjoy
significant client exposure, networking opportunities, training and feedback from a strong support
system. You’ll spend three to eight weeks in one
of our service lines, with the prospect of securing
a graduate position. If you are in your penultimate year at university you are eligible to apply.
At the end of our Vacation Program, our vacationers attend a farewell event. Some of the
vacationers make videos for their presentation
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– you can watch some of the previous efforts at
www.youtube.com/deloitteaustralia.
GRADUATE PROGRAM
Our people are our most valuable assets. Each
year we recruit around 500 outstanding graduates for the in-demand Graduate Program to
inject new ideas and energy into Deloitte.
Graduate employees start with us in early March
and early July.
Each new employee is paired up with a ‘Buddy’
and a counselling manager to help with a smooth
transition into Deloitte life.
We provide the right kinds of tools and training
to ensure all our graduates can achieve career
success through mentoring, peer support,
e-learning events, online training and Deloitte’s
own development program called D.Academy.
Contact details
APPLICATION DEADLINES
Graduate Program – Wednesday 27 March 2013
Summer Vacation Employment – Wednesday 17
April 2013

Your future is full of possibilities. It’s what you do with them that counts.
Start your career with us and the skills you learn from our experts will
mean you will soon be helping our clients innovate and succeed –
sometimes in ways they had never imagined. When you work with the
right people, anything is possible.
We have opportunities for students in our audit, business services,
corporate finance, economics, HR consulting, insolvency, IT consulting,
strategy consulting and taxation teams.
Realise your potential. Apply for our Summer Vacation Program.
Applications close midnight, Wednesday 17th April.
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Deutsche Bank
ABOUT US
Deutsche Bank has a truly global reach. For the
second time in three years, we have been named
Best Global Investment Bank by Euromoney
magazine at its annual Awards for Excellence
2012. We compete to be the leading global provider of financial solutions, creating lasting value
for our clients, shareholders, people and the
communities in which we operate.
Our business is banking. But at the heart of everything we do is highly focused commitment.
Commitment to our people and their rewards,
training and development. Commitment to diversity and the strength it gives us. Commitment to
social responsibility and building social capital.
Commitment to building a safe, sustainable
environment for future generations.
Agile. Dedicated. Committed. Our people are all
these things and more.
ANALYST INTERNSHIP PROGRAM
Our Analyst Internship Program provides you
with a meaningful introduction to Deutsche
Bank. It could also serve as your introduction to
a thriving and lasting career. Our program is recognized as one of the best in the industry and
is a key source of full-time hires for our Analyst
Training Program. That’s why we attract some of
the most capable students from top universities.
Most internships last 8-10 weeks, although
longer placements are available in some areas.
During your time with us, you’ll take part in classroom study and on-the-job training. This will
supply you with the knowledge and experience
you need to succeed in our fast-paced world.
GLOBAL ANALYST TRAINING PROGRAM
If you’re in your final year of study and have
the passion, dedication and speed of thought
to succeed in the financial services industry,
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our Global Analyst Training Program could be
exactly what you’re looking for.
Real-world experience is the driving force behind
our Global Analyst Training Program. Whichever
area of the bank you join, you’ll build a broad
knowledge base and hone your skills to become
a world-class professional. While some programs involve rotations, others encourage you
to specialize early. All equip you for a thriving
career at Deutsche Bank.
WHAT WE LOOK FOR
Confident? Decisive? Motivated? Looking for a
fresh challenge? Want to make the most of your
talents?
Ready to join a bank where you can realize your
true potential?
ELIGIBILITY
For the Analyst Training Program you must be in
your final year of study at the time of application.
For the Analyst Internship Program, you must be
in your penultimate year of study at the time of
application. All applicants must have citizenship
or permanent work rights.
APPLICATION DEADLINES
Global Analyst Training Program – 21 March
2013
Analyst Internship Program, Melbourne – 27
June 2013
Analyst Internship Program, Sydney – 25 July
2013

Ernst & Young
ABOUT US
Having the world’s highest-performing teams
delivering exceptional insights to our clients is
our passion. So when you join us, you’ll have
the chance to build relationships with people
from all over the world and from a variety of
industries, and those relationships will help you
to learn, develop and shape your career. You’ll
be encouraged to find a path that complements
your strengths and interests while also improving the way we serve our clients. Joining us is
about so much more than just the EY name on
your CV.
We’ll be able to give you real challenge and
responsibility from the moment you join the
organisation. Our teams are inclusive and we
encourage you to express opinions. It’s only by
respecting the contributions of colleagues that
we’re able to learn and grow as an organisation.
VACATIONER PROGRAM
Want to avoid competing with thousands of other
students in your final year and secure a graduate position early on? Become a vacationer and
put yourself well ahead of your peers.
Our summer Vacationer Program provides client
work, skills development, training and professional experiences. Not only do you learn about
our organisation, you get to apply that knowledge to real client projects.
GRADUATE PROGRAM
You’re ambitious. You’ve studied hard and you
want to put your knowledge and skills to the
test. If you’ve recently graduated, or are about
to, become a graduate and set yourself up for a
world of opportunities.
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With early responsibility and the support and
training to grow, you’ll build the confidence to
pursue your goals. Exposed to a wide range of
clients, you can expect to develop your networks,
collaborate with specialists, learn from mentors
and even study for postgraduate qualifications,
including the Chartered Accountant qualification
or a Masters of Tax. You’ll begin to build your
technical, leadership and communication skills,
and be responsible for parts of projects right
away, working in a business area of your choice.
As a graduate with EY you’ll be able to add value
to your clients and shape your career as a professional.
At our graduate induction you’ll meet other new
graduates from your office. Your buddy and your
counsellor will help you learn your way around
the firm, set your goals and plan your development. You’ll be well paid and have the chance
to enjoy some excellent benefits, including the
opportunity to apply for three months leave after
you’ve been with us for 18 months. You might
also find yourself working interstate or overseas.
APPLICATION PROCEDURE
Graduate and Vacationer Program – Applications open 25 February 2013.
Apply online at www.ey.com/au/careers

Goldman Sachs
ABOUT US

NEW ANALYST PROGRAM

The Goldman Sachs Group, Inc. is a leading
global investment banking, securities and
investment management firm that provides a
wide range of financial services to a substantial
and diversified client base that includes corporations, financial institutions, governments and
high-net-worth individuals.

As a new analyst, you will learn about our businesses, develop important relationships, and
build career-enhancing skills.

Our people are our greatest asset – we say it
often and with good reason. It is only with the
determination and dedication of our people that
we can serve our clients, generate long-term
value for our shareholders and contribute to the
broader public.
SUMMER ANALYST INTERNSHIP
A Goldman Sachs internship gives you a unique
opportunity to learn about the finance industry
by working side by side with the experts. Our
interns don’t learn by watching, they learn by
getting involved in real projects.
The summer analyst role is for candidates currently pursuing a college or university degree
and is usually undertaken during the penultimate
year of study. While your discipline or major are
not important, we are looking for candidates with
an outstanding record of academic achievement
and an interest in the financial markets.
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This program is open to final year undergraduate and graduate level students from any field
of study, and is ideally suited to those with little
or no work experience. While your discipline or
major is not important, we’re looking for students
with an outstanding record of academic achievement and an interest in the financial markets.
APPLICATION DEADLINES
New Analyst Program - 12 noon (AEST) Tuesday
9 April 2013
Summer Analyst Internship, Melbourne – 27
June 2013
Summer Analyst Internship, Sydney – 25 July
2013
When we review applications, we look for creative, team-oriented candidates who will bring
intensity and integrity, intellectual curiosity and
leadership potential to our team.
You can find out more about Goldman Sachs at
www.gs.com.au.

J.P. Morgan
ABOUT US
By the time you get to the end of this sentence,
we’ll have changed. As the markets constantly
move, so do we. Our innovation and ability to
stay ahead are what give our clients the edge to
meet their strategic needs, today and tomorrow.
Since our inception some 200 years ago, we’ve
evolved to offer the whole spectrum of global
banking and financial services, and in many
cases, we’ve helped define them. It is the combination of character, product strength and intellectual capital that sets us apart as an industry
leader. We invented the concept of relationship
banking back in the nineteenth century, and we
are still doing first-class business in a first-class
way.
Today, across the Investment Bank, Asset Management, and Treasury and Securities Services,
we work together around the globe to meet the
complex financial needs of corporations, governments, private firms, financial institutions,
non-profit organizations and individuals.
SUMMER INTERNSHIP
Our internships are generally aimed at penultimate year students. Internships are designed to
build your knowledge and experience in the business of your interest and give you an opportunity to confirm your career aspirations. At times,
placement opportunities may also be available
in some countries and businesses.
It is indeed the ideal opportunity to find out about
a career with us. There’s only so much you can
learn from books, brochures, websites or career
events. If you really want to find out what it’s like
to work at J.P. Morgan, work at J.P. Morgan.
GRADUATE PROGRAM
No job is more important than that of an Analyst
and Associate. Our client solutions and advice
are drawn from the data you analyse, and their
success relies entirely on the integrity of the
underlying analysis. That’s why we ask much
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more of you than simply running numbers; we
expect you to read the numbers, understand the
story they tell, identify trends and patterns - and
speak up if you see a better way. You need to be
able to deconstruct and reconstruct the numbers
and understand how they all fit together.
WHAT DO WE LOOK FOR?
Our people come from many different backgrounds – academically, ethnically, or otherwise
– and the different skills they bring are absolutely integral to our success. Put simply, we are
looking for the best people to join our team and
work with some of the finest minds in business.
APPLICATION DEADLINES
Graduate Full-Time Program – April 9, 2013
Summer Internship, Melbourne – 27 June, 2013
Summer Internship, Sydney – 25 July, 2013
Applications dates for winter and summer internship programs vary.
See http://careers.jpmorgan.com/student/jpmorgan/careers/asia/apply/deadlines/australia for
more details.
www.jpmorgan.com

KPMG
ABOUT US
Every day, in Australia and around the world, our
people play a vital role in helping organisations
create value and grasp opportunities.

It can be daunting. But KPMG can give you a
good idea of where you’re going and how you’re
going to get there.

KPMG is one of the world’s largest professional
services firms, with around 138,000 people in
over 150 countries. In Australia, we operate
across 13 offices with around 5,200 people,
including over 380 partners.

We’re seeking bright minds from all degree disciplines who are interested in a challenging and
rewarding career with one of the world’s leading
professional services’ firms. You’ll have the
opportunity to work with and learn from a team of
outstanding professionals, an enviable client list
and intellectually challenging work assignments.
We’ll support you with great training and development programs.

Our stakeholders – from clients to investors
and governments to the public – have very high
expectations of us. We respond by recruiting
truly outstanding people, providing them with
opportunities to grow and learn across a range
of industries and clients within Australia and
globally.
SUMMER INTERNSHIP
Before long you’ll be making life-shaping decisions about your career. It’s never too early to
start thinking about these things.
KPMG’s Vacation Recruitment Program is a
great way to earn extra money, gain practical
work experience and get an insider’s view of
the career opportunities available in one of the
world’s leading professional services firms.
Each year our program offers vacation employment to around 250 undergraduates in the penultimate year of their degree. If you take part, you’ll
discover what it’s like to become part of a professional team and explore the areas best suited to
your skills and aspirations.
GRADUATE PROGRAM
If you’re a new graduate, or you’re in the final
year of a degree course, you’ll soon be making a
life-defining career choice.
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APPLICATION DATES
Graduate Program, Brisbane – Opened 6 February 2013
Internship Program, Brisbane - Opened 6 February 2013

Macquarie
ABOUT US
Macquarie Group is a leading provider of banking,
financial, advisory, investment and funds management services. Our global operations include
offices in the world’s major financial centres.
We combine entrepreneurial drive with deep
industry and regional expertise and robust risk
management. This gives our clients and investors confidence, and allows us to deliver innovative products and services and strong investment returns.
Would you like to work for a highly successful
organisation with global opportunities? Do you
want the freedom to create your own success,
as well as learning and development support to
realise your potential?
Find out more about the diverse range of opportunities at Macquarie, and what makes our workplace culture unique.
SUMMER INTERNSHIP
Macquarie’s summer internship program is an
exciting opportunity to gain exposure to the
financial services sector. You will work full-time
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over the summer break as part of a team gaining
valuable experience from day one. The program
typically runs between November and February
and will give you an insight into various career
opportunities at Macquarie. You will have the
chance to demonstrate your potential and have
an advantage when applying for graduate positions.
GRADUATE PROGRAM
As part of our graduate program you’ll join a specific group and be an integral member of a team
from the start. You will participate in a structured
induction, training and networking program and
gain hands-on experience. The diversity of our
business coupled with our commitment to career
development gives you the opportunity to find
your niche and excel. Our graduate program
typically starts in February each year.
APPLICATION DEADLINES
Graduate program – Tuesday 9 April, 2013
Summer Internship Program, Melbourne – 27
June, 2013
Summer Internship Program, Sydney – 25 July,
2013

Morgan Stanley
ABOUT US
Morgan Stanley is a leading global financial services firm providing a wide range of investment
banking, securities, investment management
and wealth management services. The Firm’s
employees serve clients worldwide including
corporations, governments and individuals from
more than 1,200 offices in 43 countries.
Morgan Stanley commenced operations in Australia over 50 years ago when it was appointed
to lead bond raisings on international markets
for the Commonwealth of Australia. Over the
next six decades, the Firm has been involved
in significant and ground-breaking corporate
and financial market transactions. Our in-depth
knowledge of local and international markets,
commitment to our clients and innovative financial solutions have earned us the trust of government, corporate leaders, and institutional and
retail investors.
Our business has now grown to more than 800
employees across seven offices in Australia and
the Firm advises and deals across the following
range of services:
•
Corporate Finance and Advisory, including M&A, IPOs, and Equity and Debt Capital
Markets
•
Sales & Trading, including Equities, Fixed
Income, Commodities, Derivatives, Prime Brokerage and Research which includes coverage
of ASX 200 Australian companies to wholesale
and retail investors throughout Australia and our
global network
•
Investment Management, including
international funds, strategies and products for
Australian and global investors covering equities, property, private equity and debt markets.
Morgan Stanley and its people have helped redefine the meaning of financial services. The firm
has continually broken new ground in advising
our clients on strategic transactions, in pioneer-
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ing the global expansion of finance and capital
markets, and in providing new opportunities for
individual and institutional investors.
SUMMER ANALYST
Summer Analyst programs are available to
undergraduate sophomores and juniors, and
serve as the leading pipeline into our Fulltime Analyst programs. These internships are
designed to attract and cultivate those students
who are most likely to succeed with us. Through
training, seminars, social events and the opportunity to work alongside the top people in our
industry, students gain an invaluable career
advantage upon entering the workforce.
FULL-TIME ANALYST
Morgan Stanley’s Analyst programs will launch
your career more quickly than you ever thought
possible. Whatever part of the firm you join, you
will be building on Morgan Stanley’s global presence and longstanding reputation as a financial
industry leader. You will also learn to establish
and develop a personal network of colleagues
who may well become lifelong friends.

Optiver
Optiver’s success as an independent, global
market-making group is built on teamwork, integrity and a genuine passion for what we do. We
are the principal investor, don’t have any clients,
and provide derivative prices to the international
markets. Our people enjoy great support and
rewards in offices around the world, including
Amsterdam, Chicago, Hong Kong, Sydney and
Taipei. On top of that, we have exciting plans to
enter the emerging markets.
We started in 1986 in Amsterdam with just a few
people, and now our team is more than 600strong across the globe. If you’re looking for a
brighter future, you’ve come to the right place.
Who we are
Our Sydney operation was set up in 1996, and
has grown rapidly since this time, with wellestablished teams in Trading, Information Technology and Business Operations. We trade on
a range of markets, including Australia, Hong
Kong, Taipei, Tokyo and Korea, and always
make the most of any emerging opportunities in
the Asia-Pacific region. We trade all the major
indices in these markets and our portfolio boasts
more than 60 equity derivatives. To be the best
in the market we continuously develop state-ofthe-art software, and source the most advanced
technology. We are so serious about IT that,
today, we employ one IT developer for every one
trader.
At Optiver, we undertake the complex task of
balancing calculated risk with long-standing
experience, to make smart and profitable trades
today – and into the future.
What’s in it for you?
We take our time finding great people. Once
we’ve found them, we don’t want to lose them,
so we offer lots of benefits, like terrific training
and career development programs, extended

19

annual leave benefits, paid maternity and
paternity leave, access to an employee assistance program, and on-site flu vaccinations.
Our people look forward to breakfast and lunch
every day, café-style coffee machines, a weekly
massage, free gym membership, a games room,
and sponsored sporting teams. We also have
monthly and quarterly team events.
Each year in winter, we escape the cold and spend
a weekend away on our annual company trip. In
the last five years we have travelled to places
such as Port Douglas, Gold Coast, Thredbo and
Uluru, and in August 2010 we flew up to Hamilton Island. The days were spent quad-biking,
golfing and scuba-diving and the nights spent
relaxing and socialising with friends.
Grads
If you thrive in a team environment, have great
communication skills, approach things enthusiastically and always act with integrity, chances
are there’s a place for you at Optiver.
Grad Options:
Trader
Wholesale Trader
IT
Graduate Developers
Graduate Application Engineers (Gradu-		
ate Trading Systems Engineer)
Application procedure
www.optiver.com/sydney/careersoptiver

PricewaterhouseCoopers
ABOUT US

GRADUATE PROGRAM

PwC people from every part of our business
worked together to define what inspires us,
what’s important to us, and what reflects our
people and culture. We’re inspired by potential
– for individuals, teams, clients, communities,
everyone – captured in our vision “to realise and
discover the potential of…” Realising is about
fulfilling existing potential. Discovering is about
finding new potential in new stuff, bold ideas,
exploration and pushing ourselves beyond
where we have been before.

If you’re looking for professional development,
challenging opportunities, access to inspiring
leadership and first class mentoring and training, then the PwC Graduate Program is for you.
PwC provides a supportive work environment to
help you create a career of value.

VACATION PROGRAM
Our summer and winter Vacation Program is
designed for students looking to kick-start their
career early. The program is available to students from any degree background in their second-last year of university. It enables you to put
what you’ve learned into practice and gain valuable work experience, so you can see first-hand
what it’s like to work for a professional services
firm before you graduate.
During the program (which ranges from three to
eight weeks) you’ll do challenging and relevant
work on client engagements, attend networking events, participate in a community service
project with one of PwC’s Foundation Partners,
and enhance your skill set through coaching and
mentoring.
To equip you with all the knowledge and tools
to successfully complete your work during the
program, you’ll undertake induction on your first
day with the firm. You’ll also attend sessions
such as team building activities and lunch-andlearn sessions. Read more about our development at PwC to find out more.
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You’ll enjoy a variety of experiences, develop an
enormous range of skills, and build relationships
that will stay with you throughout your career.
As a graduate at PwC, you will have the opportunity and support to develop your business and
technical skills through a range of coaching,
programs and professional qualifications. PwC
encourages further tertiary study by providing
generous subsidies and paid study leave.
APPLICATION DATES
Summer Vacation Program: Applications opened
18th February 2013
Graduate Program: Close 29th April 2013
Once the roles are filled, applications will close.
For more information and too apply, visit pwc.
com.au/careers/student/
CONTACT DETAILS
Further information: pwc.com.au

UBS
ABOUT US
UBS draws on its 150-year heritage to serve
private, institutional and corporate clients worldwide, as well as retail clients in Switzerland. We
combine our wealth management, investment
banking and asset management businesses
with our Swiss operations to deliver superior
financial solutions and manage CHF 2.2 trillion
in invested assets.
In Australasia, UBS has operated in the financial market for over 70 years, having grown from
a private stock- broking business to a leading
financial services firm with offices in Sydney,
Melbourne, Brisbane, Perth and Auckland.
Today, UBS provides comprehensive investment banking, asset and wealth management
services by combining local insight and credentials with the firm‘s global franchise.
WHY UBS?
Career Advancement
Working at UBS means being part of a global
team where your career can move forward. Our
size, structure and way of working together presents opportunities to those who pursue them.
Global Opportunities
We bring together the ideas of people from 150
nations every day, working a across geographic
and business boundaries to fulfil our clients’
needs. Your access to our resources and colleagues around the globe translates to opportunities, knowledge and experience.
Exceptional People
At UBS you work side by side with other great
professionals - smart and supportive colleagues
and inspiring managers who motivate you to
give your best. When you create a great team
of people who are driven by a commitment to
excellence, the results are better than any one
of us could achieve on our own.
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Recognition
Our work environment encourages you to take
the initiative and showcase your abilities. Everyone at UBS is encouraged to perform to the
highest professional standards - and your contribution will be recognized and rewarded.
Collaborative and Respectful Culture
Relationships are the basis of our business.
We combine our talents to give our clients the
best results. We take great pride in our distinctive culture that fosters open-mindedness, teamwork, respect and mutual support.
Performance Oriented
You’ll have the experience of working together
with other outstanding people who are used
to performing to the most exacting standards.
When you join us, you’ll find we’re committed
to our values of truth, clarity and performance.
If you admire those qualities, you’ll be in good
company.
APPLICATION DEALINES
All applications must be submitted online, please
see close dates below.
2014 Graduate Training Program:
12.00 p.m. (AEST) Tuesday, 9 April 2013
2013-2014 Summer Internship Program, Melbourne:
12.00 p.m. (AEST) Thursday, 27 June 2013
2013-2014 Summer Internship Program,
Sydney:
12.00 p.m. (AEST) Thursday, 25 July 2013
Contact
sh-campus-anz@ubs.com

CONSULTING
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AEC Group
ABOUT US
We are an unlisted public company that is fully
owned by its employees. From humble beginnings in 1990, we have grown to become a global
company operating in Australia, New Zealand,
Asia and the Pacific.
During this time we have evolved into a company
that is built around information and the provision
of solutions. The projects we undertake for our
clients represent their greatest challenges. They
often present no obvious answers, are fraught
with risk and hold substantial implications for the
future success of the organisation.
We work closely with our clients to present a
comprehensive range of strategies available,
evauluate the consequences of each option and
develop recommendations for the most appropriate path forward. Most importantly, we assist
our clients in implementing these strategies. We
work side by side with our clients to ensure they
achieve maximum benefit from out involvement.
Our clients embrace this integrated approach
where each element reflects on the next and
depends on each other. We achieve this integration through our service lines.
OUR PEOPLE
Innovation, creativity and vision are derived from
talented people working well together in a productive environment. We encompass a multitude
of disciplines stretching from technical quantitative economists, cutting edge software
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engineers, highly creative graphic designers and
advertisers through to environmental and social
scientists.
Our range of disciplines requires a teambased
approach with a flat management structure.
This flat structure offers immense benefits. It
promotes effective communication between our
team and our clients and maximises the quality
and efficiency of our outputs. It also provides our
clients with a level of experience and expertise
unsurpassed, offered by dedicated specialists,
whilst our range of services remains all encompassing.
We provide our professionals with formal and
onthejob training. A system of continuous monitoring and performance appraisal ensures
ongoing professional development. Our staff
are highly motivated and continually seek challenges. In addition to the substantial investment
we make in our people we also ensure they have
access to the latest information technology,
communication tools and facilities. They are our
tools of the trade. With these core elements we
are driven to deliver outcomes for our clients
APPLICATION
If you are looking for a new and exciting career,
please forward your cover letter and your CV to
recruitment@aecgroupltd.com
For more information please visit our website:
www.aecgroupltd.com

Bain & Company
ABOUT US
When someone asks what we do at Bain, it’s
tempting to point out our four-decade track
record for helping to transform the world’s great
companies into sharper, smarter, better versions
of themselves. It’s true; our mission is to help
management teams create such high levels of
economic value that together we redefine our
respective industries.
But that’s only part of the story.
The rest of the story is about our people, our
values, our passion, and our way of doing
things—intangibles that can’t be financially
measured or modeled but that truly make the
difference. As our clients have outperformed the
S&P by four to one, one by one, they experience
the power of those intangibles.
When you join Bain, you’ll have an opportunity to
work across all types of industries, with all kinds
of clients:
•
Large multinational corporations
•
Leading private equity firms
•
Midsize companies
•
Small start-ups
•
Nonprofit organizations
And on every case, you’ll look at the business
from a chief executive’s perspective. You’ll start
by asking the right questions, and then dig deep
into the numbers to unearth the right solutions.
You’ll help clients decide where they want to go,
and how to get there.
At Bain, you’ll have a profound impact on clients’
businesses.
ASSOCIATE CONSULTANT
If you’re an undergraduate or have a master’s
degree, you’ll probably apply for our associate
consultant (AC) role. Also, masters’ students
and those with less than three years of work
experience join Bain as ACs. It’s a great way to
set yourself up for future success—both at Bain
and beyond.
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Your casework will offer diverse opportunities:
•
Wide-ranging clients—Fortune 500 companies, mid-sized firms, private equity firms, and
start-ups
•
Stimulating challenges—corporate and
business unit strategy, mergers and acquisitions, organizational design, sales and marketing optimization, and manufacturing and distribution improvements
•
Fast-changing
industries—consumer
goods and retail, technology and telecommunication, financial services, industrial products,
and many others
UNDERGRADUATE SCHOLARSHIP
Our scholarship aims to support bright, enthusiastic individuals who possess a strong desire
to make significant impact in the world around
them. Scholarship winners will be allocated a
Bain mentor to provide guidance, career planning and access to a vast professional network.
APPLICATION PROCEDURE
Applications are made online via www.bain.com
where you will be asked to include your resume
(with typed academic results), cover letter and
geographical preference. Interviews consist of
case study questions and general discussion.
APPLICATION DATES
Associate Consultant: 3rd March 2013
Undergraduate Scholarship: Close August 2013*
For more information on case study interviews,
visit www.bain.com.
CONTACT DETAILS
Eryn Fisher
Graduate Recruitment Coordinator
+61 2 9024 8600
www.bain.com

Frontier Economics
Seeking talented economists
Frontier Economics is a leading economics consultancy and a unique place to work. Headquartered in Melbourne, we have a reputation for
clear, independent advice, which we provide to
a range of clients including regulators, government departments and the private sector.
At Frontier Economics, we recruit exceptional
economists who enjoy working with clients and
solving problems. You will communicate your
ideas to demanding policy and commercial decision makers. You will be encouraged and supported by your colleagues to develop your skills
as an economist and a consultant, so that you
can produce powerful analyses and progress on
your own merit.
The people you will work with are passionate
about applying the latest ideas in economics.
We offer rigorous answers to some of the most
challenging questions in consulting. We value
the opinions of others and encourage a culture
of honesty and dedication.
Career Progression
Progression at Frontier is managed fairly and
transparently. Everyone receives regular, constructive feedback on their performance, how
they can improve, and what they need to achieve
in order to go further.
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We have the flexibility to shape our careers at
Frontier in such a way that reflects our own interests and aspirations. Most people initially work
across a wide range of practice areas which
allows them to understand different markets and
economic techniques, before specialising in a
narrower range of practice areas.
Application procedure
If you are interested in working for Frontier,
please email your CV and a covering letter to
recruitment@frontier-economics.com
(please
remember to include in your CV a list of all
the subjects that you have taken in each year
of undergraduate and postgraduate study, and
details of the grades that you have received for
each subject, plus the names and contact details
of two referees).
We are delighted to receive applications from
exceptional candidates at any time.
Internship opportunities are also available.
Locations
Melbourne | Sydney | Brisbane | Europe
More information
www.frontier-economics.com/recruitment

Synergies Consulting
ABOUT US

SYNERGIES WITH UQ

Since 2004, Synergies Economic Consulting
has provided quality advice and delivered innovative, client-focussed solutions to private and
public sector clients throughout Australia.

Synergies has a strong relationship with the University of Queensland and the School of Economics. We sponsor the Synergies Economics Consulting Honours Prize for the student
who achieves the highest overall proficiency in
ECON6910 and regularly offer intern positions
for undergraduate students over the winter and
summer breaks. In fact, a number of current staff
are UQ graduates and were part of this internship program.

From its very beginnings Synergies has built
its reputation for timely and high quality professional advice through the expertise, skills and
flexibility of a dedicated and experienced team
who deliver quality outputs on time.
What sets us apart from our competitors is the
ongoing hands-on involvement of our senior
professionals in all projects. We take great pride
in the quality of our work, our people, the way
we work together and our ability to deliver practical solutions. We are known for our thorough
approach, innovative thinking and clear communication.
These qualities, together with our deep knowledge and experience of the sectors we advise,
enable us to create value for our clients by
shaping the commercial, regulatory and policy
outcomes that drive the economy.

INSIDER PERSPECTIVE
“Interning with Synergies has been an invaluable
experience as an undergraduate, allowing me to
gain an insight into consulting and develop my
business research and writing skills. The people
are inclusive, friendly and very supportive of you
throughout your time. I would highly recommend
the experience to anyone considering working
as a consultant with an interest in microeconomics, regulation and/or public policy.”
Rachael Fitzpatrick (B.Economics/ B.Arts)
Summer Intern

SERVICES

APPLICATION PROCEDURE

Synergies applies a range of tools and techniques to deliver the right solution for each project
and has substantial experience in the following
areas: valuation; commercial advisory support;
economic impact assessment; expert testimony;
cost benefit analysis; regulatory impact assessment; regulatory strategy and analysis; modelling; public policy; and competition analysis.

For more information about opportunities to
work with us visit UQ Career Hub in early March
or September.
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Further information about Synergies and our
work may also be found on our website www.
synergies.com.au

GOVERNMENT
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Australian Bureau of Statistics
ABOUT US
We assist and encourage informed decision
making, research and discussion within governments and the community, by leading a high
quality, objective and responsive national statistical service.
GRADUATE PROGRAM
Each year, the ABS seeks to employ highly
skilled graduates in Canberra and around Australia, who are passionate about contributing to
the future shape of our nation through enabling
informed decision-making. As an ABS Graduate,
you will join a world leader in its field. The ABS
provides a range of information to governments,
researchers and the community. This information is used to understand economic, social,
labour and other issues that are relevant to Australian Society, and to assess how our society is
changing over time.
The ABS offers diverse and challenging careers
in a number of fields. We provide the opportunity to utilise your degree and encourage you to
expand your existing knowledge and skills
The ABS Graduate Development Program is
designed to:
•
Transition graduates into the ABS and the
wider Australian Public Service
•
Provide a structured and tailored curriculum to rapidly build the professional capability of
graduates
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•
Enhance the statistical capability of graduates, including an understanding of the statistical cycle and associated processes
•
Assist graduates to understand their
responsibilities as a member of the ABS and
ABS
•
Assist graduates to become familiar with
the ABS organisational structure and culture
•
Increase awareness of how the ABS links
to other APS Government Departments and
State and Territory Governments
ABS VACATION PROGRAM
The ABS Vacation Program offers a limited
number of positions mainly in our Canberra
Office to successful students employment over
their Summer break. Our program allows university students to gain valuable work experience
with Australia’s leading statistical agency and
gain exposure to the Australian Public Service.
APPLICATION DATES
Graduate Program: 26 April 2013
ABS Vacation Program: September
Please visit the ABS website at www.abs.gov.au
for updates on application procedures.

ACCC
ABOUT US

Australian citizenship

The ACCC promotes competition and fair trade
in markets to benefit consumers, businesses,
and the community. We also regulate national
infrastructure services. Our primary responsibility is to ensure that individuals and businesses
comply with Australian competition, fair trading,
and consumer protection laws - in particular the
Competition and Consumer Act 2010.

If you are not currently an Australian citizen,
this may restrict your ability to secure a position
on our graduate program. Generally, ongoing
employees of the Australian Public Service are
required to be Australian citizens.

Competitive markets increase the prosperity
and welfare of Australian consumers. Our role
is to protect, strengthen and supplement the
way competition works in Australian markets
and industries to improve the efficiency of the
economy and to increase the welfare of Australians.
This means we will take action where this
improves consumer welfare, protects competition or stops conduct that is anti-competitive or
harmful to consumers, and promotes the proper
functioning of Australian markets.
Our priorities are reflected in four key goals:
•
maintain and promote competition and
remedy market failure
•
protect the interests and safety of consumers and support fair trading in markets
•
promote the economically efficient operation of, use of and investment in monopoly infrastructure
•
increase our engagement with the broad
range of groups affected by what we do.
GRADUATE PROGRAM
Qualifications
ACCC graduates must have recently completed
at minimum a qualification equivalent to a three
year Australian undergraduate degree or expect
to complete this in the year of their application.
Completion of your most recent university qualification must have occurred within the last two
years.
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Availability
Successful candidates must be available to start
in February 2014 and attend our one week intensive orientation program in Canberra.
Grade point average
ACCC graduates must have a minimum Credit
average.
Health and character clearance
People new to the ACCC, who are not already
employed on an ongoing basis within the APS,
must be willing to undertake and successfully
pass character and health clearances. This will
include a medical and National Police Check.
Commonwealth redundancy exclusionary period
Candidates must not be serving a redundancy
benefit period from a commonwealth employer
at start of the program.
APPLICATION DATES
Graduate Program: 5th May 2013
More information
www.accc.gov.au

ASIC
Why work at the Australian Investments and
Securities Commission?
Broad range of work
ASIC operates in a fast-moving, market-driven
environment and you can look forward to contributing to a variety of work and exposure to
new technical issues in the regulation of financial services, markets and companies. There are
opportunities for interaction with a wide crosssection of people in finance, business, government and the professional community.
Unique market insight
At ASIC, you’ll gain a unique perspective on the
financial and investment markets not available at
other employers. The work that you’ll do directly
contributes to Australia’s economic reputation
and wellbeing by ensuring our financial markets
are fair and transparent, and are supported by
confident and informed investors and consumers.
Community focus
We believe that ‘from little things big things grow’.
ASIC operates a Workplace Giving Program that
allows employees to donate directly from their
pay. As well, we are a member of Club Red, the
Australian Red Cross corporate blood donation
program. We also have a Staff Speaker Program
that is an ASIC community education outreach
strategy through which ASIC staff speak to different local and community groups about consumer-related topics.
Diversity
We are an equal opportunity employer, committed to diversity and equal opportunities in our
employment practices and service delivery.
Learning and development
We support growth through learning and development and offer:
induction programs
financial support towards further educa-		
tion and training
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professional development in core
technical skills
knowledge management networks of 		
subject matter experts providing
opportunities to learn and share ideas.
Graduate program
At ASIC we focus on developing both your technical and non-technical skills. It’s a process that
starts in your first year and continues throughout
your career. Our grad program has continually
evolved over the last 10 years and is specifically
designed to play to your strengths and skills.
As with every program, we’ll develop your talents
through a blend of on-the-job training, structured
programs and rotations. The difference is, you’ll
be involved in live investigations and topical
cases from the word ‘go’. That doesn’t mean
we’ll leave you to go it alone. You’ll find mentors
on hand for each rotation, support from your
team and a buddy from last year’s program to
help you.
It’s not often a grad program gives you this level
of exposure, but we believe the only way to learn
is through real world experience.
What you get:
Three 4-month rotations
An opportunity for placement in one of 		
our six offices across Australia
Financial assistance towards further
study: postgraduate, admissions, CPA
and more.
Application procedure
Visit: www.asic.gov.au

Australian Taxation Office
ABOUT US
The Australian Taxation Office is the Government’s principal revenue collection agency, and
is part of the Treasurer’s portfolio. Our role is to
manage and shape tax, excise and superannuation systems that fund services for Australians.
We value our people and the specialist skills they
bring and building the capability of our people is
a top priority. Many of our employees have had
full and varied careers with us.
We are one of the largest public service employers in Australia with over 24,000 people located
in more than 40 locations. We have a diverse
workforce in terms of cultural backgrounds,
demographics, skills and experience.
GRADUATE

DEVELOPMENT

PROGRAM

The ATO will provide you with a dynamic and
rewarding career in a high profile national organisation. We offer excellent professional development opportunities through a highly-regarded
graduate development program and beyond.
The graduate development program is designed
to build our future leaders and technical experts
by developing your skills, knowledge and networks to help you throughout your career with
us.
Features of the graduate development program
include:
•
joining the ATO, a leader in tax administration
•
completing interesting work relating to
your field of expertise
•
taking part in an intensive, challenging
12-month program
•
receiving lots of training and development
opportunities
•
experiencing two work rotations in areas
that suit your skills
•
possibly participating in client contact
experiences
•
obtaining a Certificate IV in Project Management
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•
receiving support from a dedicated
program manager, mentors and buddies
•
benefiting from flexible working conditions that promote work/life balance
•
receiving excellent working conditions
and great superannuation benefits
•
a permanent job on successful completion of the program
•
starting on a salary of over $57,000.
On successful completion of the graduate development program, you will:
•
be positioned in an ongoing role in which
is relevant to your discipline
•
be paid over $64,000 when you start in
your ongoing position
•
be eligible for further advancement to the
next classification level
•
continue to receive a wide range of
employee benefits, including four weeks annual
leave, annual salary advancement, flexible
working hours and excellent superannuation
benefits
•
receive formal recognition for completing
the program.
As a graduate officer, you will complete an intensive 12-month graduate development program.
During the program you will receive well structured, well rounded training and development,
which will also include diverse work rotations.
You will be appointed a program manager at the
start of your program, who will be your conduit
into the organisation. Your program manager
is there to help you with your ongoing development and to provide personalised advice on your
career progression.
APPLICATION DATES
Graduate Development Program: 2nd April 2013
Website: www.destination.ato.gov.au
Graduate Program enquiries email:
graduateprogram@ato.gov.au

Commonwealth Treasury
ABOUT US
The Treasury and its people are at the forefront of Australian economic analysis and policy
development. By providing advice to the Treasurer and the Australian Government, Treasury’s
work impacts directly on the lives of Australians.
No matter the issue of the day, the Treasury
is involved. From the Clean Energy Future
package, superannuation retirement policies,
macro policy settings to microeconomic reform,
Coordination of Australia’s implementation
of G20 commitments, we play a key role. The
diversity of our business is one of our greatest
strengths.

be submitted online at www.graduates.treasury.
gov.au. Applications close at 11.30pm (AEST)
on 1 May 2013.
Further information
Treasury has opportunities for penultimate year
students to undertake summer internships, for
more information see:
http://www.graduates.treasury.gov.au/content/
internships.asp?NavID=010
For further information about the graduate
program, or to read testimonials from previous
Treasury graduates...

GRADUATE DEVELOPMENT PROGRAM

www.graduates.treasury.gov.au

Graduates will participate in three six-month rotations, working within three different divisions and
at least two different groups over the 18 month
program. We treat graduates as colleagues, not
trainees, which allows you to fully contribute to
the work of your unit right from day one. We take
great care with organising placements, aiming
to match graduates to the right role. Placements
are determined using your academic background, area of expertise, personal preferences,
the requirements of the Treasury work areas and
the availability of positions.

Graduate Coordinator
graduate.recruitment@treasury.gov.au
+61 2 6263 3298

WHO WE LOOK FOR
We are looking for graduates with qualifications in one or more of the following areas of
study: economics/econometrics, business/commerce, political science, mathematics/statistics,
financial management, human resources, web/
graphic design, IT, law, finance, public policy,
accounting, psychology, communications, and
marketing.
APPLICATION PROCEDURE
Applications for the 2013 Graduate Program can
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“My graduate year has been both challenging
and rewarding. Importantly, I have had a chance
to apply my economics background on a range
of issues, particularly in analysing the current
state and future of the economy.”
Rhett, 2011 Graduate, Macroeconomic Group

DFAT
ABOUT US
The department’s role is to advance the interests of Australia and Australians internationally.
This involves working to strengthen Australia’s
security; enhancing Australia’s prosperity; and
helping Australian travellers and Australians
overseas.
The department provides foreign and trade
policy advice to the government. We work with
other government agencies to ensure that Australia’s pursuit of its global, regional and bilateral
interests is coordinated effectively.
DEVELOPMENT PROGRAM
The Department of Foreign Affairs and Trade
runs two graduate programs each year, a foreign
and trade policy graduate program and a corporate graduate program.
The Policy Graduate Program is for applicants
from all academic backgrounds and prepares
successful candidates for a career as a generalist policy officer. Policy graduates work to
advance Australia’s interests across a broad
range of areas — from security to trade and
represent Australia in a formal capacity while
serving overseas.
The Corporate Graduate Program is for those
with qualifications in accounting, ICT and human
resource management. The program prepares
trainees for a career managing the Department’s
human and financial resources and programs.
When serving overseas, corporate officers assist
in the management of the mission’s financial,
human and property resources, and providing
consular assistance to Australian citizens.
Both the Policy Graduate and the Corporate Graduate programs expose graduates to
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a number of areas within the Department to
ensure they develop a broad knowledge and
understanding of the Government’s foreign and
trade policy priorities, the international environment as well as the Department’s financial and
corporate context.
OUTLINE OF THE PROGRAMS
Graduates undertake a two-year professional
development program in Canberra, combining
work placements with formal training modules,
academic ‘gap filling’ courses and regional
travel. The program commences in February
with some introductory information sessions
and a first placement. Over the course of the
program, graduates will generally undertake
four placements of 5-6 months across the key
areas of the Department’s work. To the extent
possible, first placements are allocated according to graduates’ academic or work background.
Thereafter, graduates will usually be given the
opportunity to nominate preferences which will
be considered during the placements process.
APPLICATION PROCEDURE
Applications for the 2014 graduate program are
now closed.
MORE INFORMATION
www.dfat.gov.au/jobs/graduates/index.html

DIISRTE		
ABOUT US
The Department of Industry, Innovation, Science,
Research and Tertiary Education works with
stakeholders to help shape the future economy,
through skills, learning, discovery and innovation. The department, and the wider portfolio,
are working to accelerate productivity growth
and secure Australia’s prosperity in a competitive global economy.
INNOVATION IN GRADUATES
Kick start your career with the Department of
Innovation’s Graduate Program. We offer a
competitive starting salary, continual training for
your professional development and a good work
life balance. We are recruiting approximately 40
graduates for our 2013 program.
Our department offers you a wide range of
opportunities for the development of your career
in the Australian Public Service, including:
•
•

•
•

•

a 10 month program with three diverse 		
work placements (two of your choosing)
a competitive starting salary with flexible
working conditions under a competitive 		
Enterprise Agreement, including health 		
related lifestyle subsidies
relocation assistance and accommoda		
tion for interstate applicants
the opportunity to collaborate with other 		
graduates on a major project,
tackling real-life issues and engaging 		
with our stakeholders
a guaranteed position at the APS Level 4
on successful completion of the program

You will be given the opportunity to work in a
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diverse range of positions that will provide you
with a variety of skills and experiences to further
your career. There are many varied roles available, including: policy, program delivery, compliance and risk, economic analysis, legal, communications and online engagement, marketing
and media and finance and accounting.
Economists play a significant role in our organisation and graduate economists may have the
opportunity to:
•
research and write reports on current 		
economic conditions and how they affect
the industries our department supports;
•
assist in the assessment of the
economic challenges and opportunities;
•
compare Australian conditions with inter		
national markets; and
•
analyse new data and economic indica		
tors for the Minister to assess the
impact on Australian companies.
ELIGIBILITY
You must have completed a minimum three year
degree. You must also be an Australian Citizen
and be prepared to relocate to Canberra.
APPLICATION PROCEDURE
Graduate program applications close on 26 April
2013.
For more information visit www.innovation.gov.
au/graduates or download our new Grad App
called InnovationGov to your Android or iPad
tablet for videos, important dates and tips on
applying.
Apply now, be part of the solution.

Productivity Commission
ABOUT US
The Productivity Commission is the Australian
Government’s independent research and advisory body on a range of economic, social and
environmental issues affecting the welfare of
Australians.
Its role, expressed simply, is to help governments
make better policies in the long term interest of
the Australian community.

A comprehensive graduate training program
complements on-the-job training. Graduates
have excellent advancement and career prospects.
The remuneration package comprises a salary
of $59,000 plus superannuation, totalling just
over $68,000. To be eligible for engagement,
applicants must hold Australian citizenship.

GRADUATE DEVELOPMENT PROGRAM

APPLICATION DATES

The Commission is the Australian Government’s
principal review and advisory body on microeconomic policy and regulation and is committed to
recruiting the most highly skilled and qualified
graduates.

Applications close on Friday 12 April 2013.

It is a highly rewarding and intellectually stimulating working environment for graduates.
Graduates can participate in inquiries, research
and reviews into a range of economic, social and
environmental issues that directly affect the lives
of many Australians.
If you are interested in developing your career
as an economist and working on major public
policy issues facing Australia, you should apply
for a graduate position at the Productivity Commission.
ECONOMICS GRADUATES
We have openings in both our offices for high
calibre graduates, or prospective graduates,
with a major in economics (preferably at honours
level or higher) and good analytical and economic research skills. The work is wide-ranging,
encompassing issues relating to economic and
social infrastructure, competition policy and regulation, social, labour market, trade, regional,
environmental and natural resource issues.
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APPLICATION PROCEDURE
Online application, or, email your application
form, supporting documents and a copy of your
latest academic transcript to recruitment@
pc.gov.au.
Alternatively, applications can be sent to The
Recruitment Officer, Productivity Commission,
Locked Bag 2 Collins Street East Post Office,
Melbourne, Vic. 8003.
Documents required to support your application
are listed at:
www.pc.gov.au/employment/graduate/apply
MORE INFORMATION
See our website located at: www.pc.gov.au/
employment/graduate for further information.
Enquiries may be directed to Clare Sibly on (03)
9653 2118.

Queensland Treasury
What we offer.

•

Queensland Treasury is a diverse and complex
State Government portfolio with over 1,000 staff
members, primarily based in Brisbane’s central
business district with regional representation in
Cairns, Townsville, and Rockhampton.

•

We welcome employees from diverse academic,
professional and work backgrounds to help
us deliver services to the community and help
shape our Queensland way of life.
Graduate program
Our graduate program is a 12-month program
during which time you can negotiate to rotate to
different work areas, participate in training and
development programs and build on your internal and external networks.
Who are we looking for?
Queensland Treasury is a diverse organisation and provides an exciting range of employment opportunities for recent graduates from a
number of academic disciplines.
We encourage applications for our graduate
program from all disciplines, but particularly:
economics, accounting, business, law, commerce, finance, public policy, abd mathematics
and statistics.
Not only will you be assessed on your technical
knowledge, but throughout the selection process
you will also be assessed against a number of
desirable business attributes. Ideal candidates
will perform well in the following areas: problem
solving, verbal reasoning, numerical reasoning,
dependability, professional potential, conscientiousness, business acumen, drive for results,
building relationships, self motivation and written
communication.
Training and development
•
Comprehensive induction, leadership 		
development and other
professional development programs
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•
•

Networking opportunities internal and 		
external to the department (including
with graduates from other Queensland 		
Government departments)
Assistance and guidance from a
dedicated Graduate Coordinator
Career development support
Optional rotations

Vacation employment program
Queensland Treasury offers short-term placements to university students (across a range of
disciplines) in both winter or summer semester
breaks.
The program is an excellent opportunity for you
to see the diversity of services that Queensland
Treasury provides to the State Government and
the community. You will also have the opportunity to meet new people and build networks to
help you with your career options.
We are also able to offer flexible working hours
as we understand that individual students have
a number of commitments outside of study and
we will try to accommodate these. For example,
you can work full time for two weeks or two days
a week over four weeks.
Application procedure
Applications for Treasury’s 2014 graduate
program will open in June/July 2013. Details of
the positions we have available will be posted on
the Treasury website at that time..
Further information
treasury.qld.gov.au/careers/graduate-program
gradprog@treasury.qld.gov
+61 7 3035 3519

Reserve Bank of Australia
ABOUT US

receive both on-the-job and structured training.

The Reserve Bank of Australia is Australia’s
central bank. Its duty is to contribute to the maintenance of price stability, full employment, and
the economic prosperity and welfare of the Australian people. It does this by setting the cash
rate to meet a medium-term inflation target,
working to maintain a strong financial system
and efficient payments system, and issuing the
nation’s banknotes. The Bank provides selected
banking services to the Australian Government
and its agencies, and to a number of overseas
central banks and official institutions. Additionally, it manages Australia’s gold and foreign
exchange reserves.

The Reserve Bank is seeking applications from
outstanding graduates with a minimum of a distinction average across the core subjects of their
degree. Applicants to Economics and Finance
roles have typically obtained an honours degree,
although applicants with Master’s degrees or
double degrees are also considered.

CADETSHIP - VACATION WORK PROGRAM
The Cadetship program offers students who
plan to complete an honours degree in Economics or Finance an opportunity to gain eightweeks paid work experience within Australia’s
central bank. You will be assigned to a department where you will undertake project work, culminating in a research paper which is presented
to senior staff. During your placement you will
attend information sessions that are designed to
provide you with a more comprehensive understanding of the role of the Reserve Bank and
how we operate. Outstanding cadets are offered
a position on the Bank’s Graduate Development
Program with financial support for the current
honours year be provided to those that accept.
Applications are sought from third year (or equivalent penultimate-year) students who are majoring in Economics or Finance who intend upon
undertaking honours in 2013. Double-degree
candidates with more than one further year of
study may also be considered.
GRADUATE DEVELOPMENT
The Graduate Development Program is based
around a range of disciplines, including Economics and Finance, Accounting, Audit, Information Technology, Property and Facilities Management, Science and Engineering. Graduates
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ELIGIBILITY
All applicants to the Reserve Bank must have
appropriate full-time work rights in Australia for
the duration of the program to which they have
applied; have a degree from an Australian university, or an overseas qualification officially recognised as equivalent to an Australian qualification; and provide detailed academic results.
APPLICATION PROCEDURE
Applications must be submitted online through
the RBA website.
Cadetship Program
Applications for the 2013-14 Program are now
open and close 17th June. Selection will occur
late June – early July 2013.
Graduate Development Program
Applications for the 2013-14 Program are now
open and close 16th April. Selection will occur
late April – early May 2013.
FURTHER INFORMATION
For further details visit RBA Graduate Opportunities; alternately contact RBA Graduate Recruitment at graduates@rba.gov.au or on +61 2 9551
9649

COMMERCIAL
BANKING
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ANZ
When it comes to your career, who you choose
for your first gig is everything. That’s why ANZ
want to give you the facts about our graduate
program and help you make the right decision.
About ANZ
We’re a bank that’s focused on people. With a
supportive environment for all our employees,
we thrive on a culture where performance is
rewarded and where everyone has the opportunity to learn and develop.
Our Vision
At ANZ we are in an exciting period as we work
towards becoming a super regional bank. We
are widening our presence in Asia and leveraging off our strong foundations in Australia and
New Zealand, to become the growth bank in the
growth region. As a result, there are greater
development opportunities for our employees
than ever before. As a graduate you’ll be a
key part of this journey with real responsibility,
involvement on real projects and the power to
deliver real results.
A career with ANZ is more rewarding than you
ever thought possible.
What we offer
Training and development
Challenging roles
Attractive remuneration and rewards
Extensive support
Outstanding career opportunities

Opportunity to meet with CEO, Mike 		
Smith
Networking opportunities with senior 		
executives
Technical training
Nominated ‘buddy’ to help navigate the 		
program
A coach for support, guidance and advice
Work on a real business project with 		
senior management stakeholders
Social internal graduate network
Seeking…
Graduates who are driven to perform and
achieve excellence. We look for people who
find creative solutions, work collaboratively, are
accountable and deliver for our customers.
Degrees/disciplines
Regardless of the degree you have attained, our
online ‘Career Finder’ will work with you to find a
role that utilises your skills.
How to apply
Online at: www.anz.com/graduates
When to apply
Refer to our website for application dates.
Eligibility
You will be a citizen of, or have permanent residency in, Australia or New Zealand.

Our Graduate Program

Position locations

Professionally designed to give you the best start
to your career, our Graduate Program includes:
18-month development program
Rotations providing breadth of experi-		
ence
Indepth orientation and business-specific
induction

We will be offering roles across Australia and
New Zealand.
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Further information
www.anz.com/graduates

Commonwealth Bank
To reach the very top, you need to follow the
right path.
Get on the right career path with the Commonwealth Bank’s Graduate Program. It’s your key
to an exciting, challenging and rewarding career
with one of Australia’s largest organisations.
Turn on, tune in and take part!
Our Graduate Program is far more than an ordinary job. It’s also a rich, fun and rewarding experience. You’ll have the chance to trial a range
of roles, expand your knowledge and skills, gain
valuable networking and community experience,
and determine which career path is best suited
to you.
There are all kinds of reasons why our graduates love being part of our team. Some include:
Having the chance to work in different
teams and departments, and identify
which career path best suits them.
Being part of a business that’s going 		
places, with over 50,000 employees all 		
over the world.
The comprehensive training, mentoring 		
and development that’s given to all staff 		
to help them grow.
The chance to work with some inspira		
tional people and thought-leaders.
On top of all this, our program is award winning!
For the last three years in a row, the Australian
Association of Graduate Employers has named
us as the Top Graduate Employer in the Commercial and Retail Banking sector in their Candidate Survey.
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Plus, in the recent 2011 Global Finance Awards,
our Bank was named the Best Bank in Australia.
We think that speaks for itself.
Seeking
We are looking for graduates from a wide range
of degrees, from banking and finance, to information technology, science and the humanities. Get set to build extensively on your skills
and knowledge, and explore directions you may
never have imagined.
How to apply
Online: www. commbank.com.au/graduate
Graduate program applications are now closed
for 2014.
Australian citizens and permanent residents only
(including New Zealand citizens).
Position Locations
NSW | QLD | SA | VIC | WA
Further information
commbank.com.au/graduate
Graduate Programs Team
graduaterecruitment@cba.com.au
1800 448 880

NAB
Why NAB?
We believe in people with ideas and dreams,
and we want you to achieve your aspirations.
As you explore our site and discover more about
our culture and our people, you’ll see this is a
place of possibilities. A place where:

To keep things exciting, you’ll experience three
rotations that cover your chosen speciality
stream and give you access to other diverse
areas of our business. It’s all part of our plan
to boost your skills, knowledge and insights in
customer-facing and behind-the-scenes roles.
All you need do is select from our 11 streams.

You can demonstrate and develop your talents
You can determine what you want from your
career and be encouraged to achieve it
Performance is matched by reward

Application procedure

What sets us apart from our competitors?

The rotations are available in Sydney or Melbourne.

At NAB we work together to deliver exceptional
outcomes that push the limits of expectations.
Furthermore, our passion about creating value
and exceeding our customers’ expectations
means we’re constantly striving to redefine our
standards of excellence.
That includes our Employer Promise, which
helps you realise your potential through The
Academy, flexibility and diversity and involvement in our communities.
2013 Graduate Program
Our comprehensive 18-month rotational Graduate Program will give you an understanding of
our business and open doors to career opportunities. Whether you choose a specialist or
generalist route, we’ll be there to help you every
step of the way.
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Graduate program applications close on 1 April
2013.

Applicants need to be an Australian or New
Zealand citizen or Australian Permanent Resident when you apply.
More Information
Chat with our friendly Graduate Management
team today!
T +61 3 8634 0006
E graduate_careers@nab.com.au

Suncorp Group
About us
Here are some real facts about Suncorp you
might not know. We’ve got 16,000 employees, over 228,000 shareholders and around 8
million customers. Suncorp is also home to 26
well-known brands across Australia and New
Zealand. So it’s not surprising we can offer you
some amazing career opportunities.
A real opportunity for you
At Suncorp, you’ll collaborate with experienced
leaders to create innovative solutions for our
business and our customers. Our can-do culture
and high-energy environment are perfect for
developing your skills and knowledge, as well as
gaining top-notch training and experience. Innovation is a big part of our business too, so we’ll
continually challenge you to think outside the
square. We really value your input, and you’ll be
rewarded for playing an active role in our team.
What we offer graduates
As part of the Suncorp Graduate Program,
you’ll take part in a one-or two-year program,
which gives you a taste of various business
areas, depending on what you’re into. And you’ll
get real support as you learn the ropes. We’ll
actively help you build your performance through
careers pathways, succession planning, recognition, ongoing education and training including
study assistance, as well as our highly successful mentor and buddy programs. We’ll also have
regular personal and career development discussion with you – so you can get a real handle
on where you’re headed.
Work is not everything; at Suncorp we understand the challenges of balancing work and life,
with family, sporting, educational or social commitments. You can take advantage of lifestyle
benefits including our social club, health and
fitness, and family and community participation.
Plus, you’ll be rewarded for your performance
with a competitive salary package and annual
salary and bonus reviews, to encourage you to
stay and grow with us.
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Seeking
Sure, we want to talk to graduates who’ve had
academic success, but we’re also interested
in your contribution to the community and past
experience.
We’re looking for graduates with a thirst for
knowledge and a passion for making a difference. You like to challenge the status quo and
you’re keen to take the initiative. You’re a real
‘people’ person, who’s motivated to deliver positive outcomes for our customers, business partners and our community.
Degrees/disciplines
We’re looking for graduates with a real interest
in:
Accounting & Finance, Business, Commerce,
Economics, Engineering, Information Technology, Law, Marketing, Mathematics, Project Management, Real Estate, Supply Chain, Statistics
Application procedure
Applications can be submitted online at
www.suncorp.com.au/graduates
Applications open in Feb 2013.
Australian citizens and permanent residents only
(including New Zealand citizens).
Position locations
NSW • QLD • VIC
Further information
www.suncorp.com.au/graduates

Westpac Group
At Westpac Group one door opens many
more.
Westpac Group’s Graduate Program will give
you access to all members of our multi-brand
family and the power to choose which member
of our family is right for you. Our graduate programs for 2014 are within four key business
areas (Generalist Banking, BT Financial Group,
Westpac Institutional Banking and Westpac
Group Services) and most of these areas accept
a degree in any discipline.
If you’re unsure about where you fit in, we offer
a rotation system so you have the opportunity to
try many different areas within your program and
see what suits you. This helps you develop a
network of contacts and friends across all of our
brands, so you can access career opportunities
with the entire family. There are buddy and mentoring schemes, fantastic learning and development opportunities and a range of future career
paths to pursue.
Who are we?
Westpac Group’s portfolio of financial services
brands, including Westpac, St.George, Bank
of Melbourne, BankSA, BT and RAMS, are
focused on a common purpose – delighting our
12.2 million customers and helping them achieve
their financial goals.
From ensuring our retail customers can save and
invest with confidence, to servicing the financial
needs of multi-national corporate, institutional
and government clients, we put our customers
at the centre of everything we do.
Our vision is to be one of the world’s great companies, helping our customers, communities and
people to prosper and grow.
Our culture and values
Our core values are working as One Team,
Delighting Customers, Recognising Achievement, Acting with Integrity, and Valuing Each
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Other. People are at the heart of everything we
do, and we are guided by a simple principle:
‘doing the right thing.’
With almost 200 years experience, The Westpac
Group has long set the standard for corporate
social responsibility, and have been acknowledged internationally as a leader in sustainability.
Who are you?
You are a talented university graduate with a
strong academic record who completed a relevant degree in 2011, 2012 or are due to complete
in 2013. Your excellent written and verbal communication skills and strong leadership qualities have been demonstrated throughout your
employment history and extra curricular involvements. As well as willing to work with a diverse
team of people, you need a positive outlook and
a ‘can do’ attitude. You’ll have great grades and
be ready for a challenge. You’re someone who
presents yourself in a confident manner, and are
an engaging communicator. Ideally, you’ll have a
keen interest in financial services and be proud
to work for a strong, customer-focused, Australasian company filled with fantastic career opportunities.
Application Procedure
We make it easy to do more with less as one
application allows you to choose which programs appeal to you. Applications for 2014 close
midnight on 5th April 2013.
You’ll need to be an Australian or New Zealand
citizen, or a permanent resident of Australia to
apply.
To apply, go to our website: www.westpac.com.
au/graduates

OTHER
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ANGLO AMERICAN
Leadership Makes all the Difference

You make all the Difference

Finding and developing future leaders is something we’re passionate about at Anglo American.
Our two-year graduate program (two twelvemonth placements) offers you the chance to
make a difference to real projects and the opportunity to work across open cut and underground
mining. Under the guidance of experienced
mentors, you’ll make the most of everything
you’ve learned so far and experience extensive
personal and professional growth.

With Anglo American you’ll get access to real
opportunities in a truly international business
with world-class assets and operations in some
of the most amazing locations in the world. We’ll
also reward you well and make sure your induction to the business will see you hit the ground
running.

Commencing in January 2013, we have graduate positions available throughout QLD and
NSW in:
•
•
•
•
•
•
•
•
•
•
•
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Mining Engineering / Civil Engineering
Mechanical Engineering
Electrical Engineering
Minerals Process / Chemical Engineering
Geology
Surveying
Business
Accounting
Human Resources
Safety & Health
Environment

If you want success and a real career in the
mining industry, a graduate position with us is
the best first step
Application procedure
Information for Anglo American’s Graduate and
related programs can be found at:
www.angloamerican.com/careers/graduates
More information
Visit angloamerican.com.au/careers

HKETO
About HKETO

Facebook.com/HK.AU.NZ

The Hong Kong Economic & Trade Office
(HKETO) in Sydney is the representative office
of the Government of the Hong Kong Special
Administrative Region, established in 1995 to
strengthen economic ties with Australia and
New Zealand.

The page is intended to provide a focus for Hong
Kong related activities, news, and events in Australia and New Zealand. Find out what’s going
on and coming up, view photos, and meet new
friends interested in Hong Kong. The Facebook
page will also let you share your experiences
about education, doing business, and life in
general. If you are already a Facebook member,
please like us; if you are not yet a Facebook
member, why don’t you register now.

Headed by Mr Steve Barclay and with Ms Linda
Law as his deputy, the Office aims to promote
and safeguard Hong Kong’s trade and economic
interests in Australia and New Zealand as well
as foster a better understanding of Hong Kong
in the two countries.
The Office provides enquiry and information services for the local public about events and developments in Hong Kong and maintains regular
contact with the local media.
The Office assists companies in Australia and
New Zealand to expand and explore business
opportunities in Hong Kong and Asia through
direct investment, licensing, joint venture or
sourcing. The Investment Consultant of the
Office undertakes regular visits to various cities
and offers advice to interested Australian and
New Zealand businessmen.
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More infomration
www.hketosydney.gov.hk
enquiry@hketosydney.gov.hk

TEACH FOR AUSTRALIA
Do it for yourself. Do it for others.

Seeking

Every Australian child deserves access to an
excellent education, but not all of us are so lucky.
In Australia, students from the lowest socioeconomic quartile are on average 2.5 years behind
the highest quartile. One in four of these students fails to achieve baseline levels in science,
reading and mathematics.

Teach For Australia seeks outstanding graduates from all disciplines with a will to succeed
and a desire to make a difference. We look for
natural leaders and high achievers who are resilient and committed to making an impact. To be
successful in our program you will also need
to be an excellent problem solver who demonstrates humility and a willingness to learn.

You can change this. By taking on this challenge
and committing to our unique leadership development program you’ll be empowered to create
the types of systemic change that will one day
see an Australia where all children have excellent educational opportunities. We’re creating
future leaders.
Through the Teach For Australia leadership
development program you will be part of a movement of passionate, intelligent, socially conscious individuals – a network of future leaders
who are knowledgeable about education and
social issues, committed to educational equity,
and destined to become exceptional leaders
who inspire change in all fields.
You will develop leadership skills that are directly
transferrable to careers in all sectors and highly
regarded by our partner organisations, giving
you access to exclusive opportunities with some
of Australia’s leading public and private sector
employers.
Program & Benefits
•
•
•
•
•
•
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Selective two-year program.
Unique leadership development program.
Earn a Post-Grad Diploma in Teaching.
Full salary and benefits.
Structured teacher education and men		
toring.
The experience and challenge of a life		
time.

Degrees/disciplines
All disciplines (except education)
Application procedure
Apply online: www.teachforaustralia.org
Applicants must be Australian citizens or permanent residents at time of application.
Position locations
Metro, regional and remote schools in VIC, ACT,
NT and WA.
Further information
www.teachforaustralia.org
apply@teachforaustralia.org
1300 832 832
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XSTRATA
Business and Commerce Graduate Program

Seeking

What does a Business & Commerce Professional do?

Xstrata is looking for students/graduates who
have demonstrated strong results in their university studies and are enthusiastic about
pursuing a career in the mining industry with
a desire to experience a regional or remote
lifestyle during their placement.

Business & Commerce professionals provide
assistance with measuring, interpreting and
reporting financial and non-financial information
to guide the business in making informed decisions. This involves application of the management accounting, financial accounting, commercial analysis and business analysis functions.
Business & Commerce professionals are positioned within teams across site operations
including underground and open-cut mines,
smelters, concentrators, refineries, preparation
plants, port operations and support areas. This
work is based around a fast paced and deadline
oriented environment!
A typical day for a Business & Commerce
professional may involve...
•
•
•
•
•

Analysis and reporting of monthly finan-		
cial results
Assistance in preparation with forecast		
ing, budgeting and life of mine planning
Interaction with operational staff, includ-		
ing cost management training
Provision of technical accounting advice
to non-finance staff
Development of models to assist with the
analysis and reporting functions.

“The career development opportunities I have
had have been amazing.”
- Tara Smith, Graduate
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Degrees/Disciplines
Accounting, Environmental Science, Finance,
Geology/Earth Science/Geophysics, Healthrelated disciplines, HR/OH&S, Information
Systems, IT/ICT, Logistics/Supply Chain/
Transport, Engineering - Mechatronic, Engineering - Mechanical, Actuarial Studies,
Building/Construction, Business/Commerce,
Economics
Application procedure
Apply online: xstrata.com/careers
All candidates are considered, including international students.
Position locations
NSW - NT - QLD - WA
More information
www.xstratagraduates.com
graduates@xstrata.com.au

FEATURE ARTICLES
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Cadetship at the RBA
Amy Beech

supervisor, manager and other colleagues

What attracted you to work at the RBA?

What was the average day like?

I have always enjoyed macroeconomics and
was attracted by the idea of working at the institution that set monetary policy in Australia, especially after hearing and reading about it in so
many uni courses. I wanted to work somewhere
where I could apply economic theory, and the
RBA seemed the perfect place to do that.

I would spend the majority of my day completing
tasks for my project. I also had weekly progress
meetings with my supervisor and manager. My
supervisor set out a timeline of tasks to complete
for my project and I worked to that.

What was the application process like?
The application process is pretty simple. The
first stage was to send in an online application,
consisting of your academic transcript, a copy
of your CV, answers to a few application questions and details of two referees. I then received
a call inviting me to go to Sydney for an interview. Before the interview, you are required to
complete online literacy, numeracy, and logical
reasoning tests. The interview itself was a little
intimidating, as I had about six people interviewing me at the same time. However, as long as
you are well prepared, the interview should be
fine, as everyone is very friendly.

What were the most challenging aspects of
your work?
I found that writing out my final note and delivering my presentation were the most challenging aspects, since I hadn’t had much experience
writing professionally or presenting. However, I
had plenty of support from my supervisor and
manager, and gained a lot of experience in
writing and presenting.
What are the benefits of a cadetship?

What part of the bank did you work in?

The cadetship will give you invaluable work
experience. Further, if you do well in your cadetship, then the Bank will offer you a position in
their Graduate Program. On top of this, they will
provide you with a salary for your honours year
and reimburse you for all textbooks bought.

I worked in the Payments Policy department,
which is part of the Financial Systems group.

What tips do you have for people looking to
do a cadetship?

How was the cadetship structured? Did you
have training?

Prepare as much as you can for the interview.
That is, read as much as you can on the RBA
website – speeches, media releases, statements on monetary policy, the most recent chart
pack and economic indicators – flick through the
Financial Review to get an idea of current topics
of interest in the economy and in the financial
sector; and go through your macro textbook to
familiarise yourself with important principles.
Most of the questions asked during the interview require you to apply your knowledge to
specific situations, for example, you will most
likely be asked to analyse and interpret a graph.
If someone from Payments Policy is interviewing you, you will also need to brush up on some
basic microeconomics (e.g. externalities). There
are also some generic HR questions.

The cadetship was structured around a central
project that you were given, relating to the work
of your department. The objective is to produce
an internal note on your particular topic that will
be sent out to all RBA staff. At the end of the
eight weeks, you will also give a presentation
to Bank staff on your note. I was asked to look
at the determinants’ of consumers’ use of new
payment instruments, such as PayPass. In the
first few weeks, you will also attend a lot of talks
given by heads of departments, to get a feel for
what other sections of the Bank do. We were
all given training in specific things like Bloomberg and Eviews, plus informal training from the
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Internship at Goldman Sachs
Taryn Pieterse

What were the advantages of the internship?

What made you want to intern with Goldman
Sachs?

The internship gave me a fantastic insight into
the finance world and how investment banks
operate. I learnt alot about how businesses
operate, key financial information as well as
basic skills, in particular many functions of excel.
It also greatly expanded upon what I had learnt
at uni.

I was interested in working in and learning more
about finance and experiencing working at an
Investment Bank. Goldman Sachs offered me
the opportunity to do both those things as well
as work at a top tier global firm.
What part of Goldman Sachs did you work
in?
I was in the Investment Banking Division, in particular the Equity Capital Markets team which
deals with equity raisings, including public offerings and other equity financing solutions.
What was the application process like?
The initial application process was fairly time
consuming, having to enter every subject and
grade you have achieved through university!
This was followed with completing psychometric
testing and then two phone interviews, one technical and the other personal. I was then flown to
Melbourne to attend a ‘get to know you dinner’
with the other internship applicants. The following day consisted of five, 20 minute interviews
which included personal, market and technical
questions.
What was your average day/week like?
The team I was in had a large focus on client
relationships, which meant that Mondays and
Fridays consisted mainly of updating market
information and results for clients. There were
miscellaneous projects to work on during the
week which generally consisted of finding and
reading research reports and working in excel to
produce material for presentations.
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What were the disadvantages of the internship?
I completed my 11 week internship in Melbourne and Sydney which meant I missed out
on a majority of the holidays and the Brisbane
weather!
What were the biggest challenges?
Time management was one of the biggest
challenges whilst at work and not. Working at
Goldman Sachs I learnt that everything was time
sensitive and thus needed to be done as quickly
as possible – this was extremely challenging
and sometimes stressful to meet deadlines. The
long hours worked also meant that managing
time to do laundry, buy groceries and sleep was
also important.
What advice would you have for students
wanting to do an internship with Goldman
Sachs?
The more information you know prior to going
into the internship will help you significantly,
especially key terminology and being across
world events. It is important to have a good attitude and work hard to show your commitment.

Internship at Commonwealth Treasury
Trung Tang
What made you want to intern at the Commonwealth Treasury?
I always had an interest in public policy work and
with Commonwealth Treasury being a perfect fit
for my law/economics studies, interning there
seemed like an obvious choice. Additionally, a
friend who interned the year before enjoyed her
experience and recommended I apply for the
internship.
What was the application process like?
You fill in a very detailed online application form
(about 60 minutes to do properly). It involved,
among other things, detailing why you want to
intern at Commonwealth Treasury and to state
an academic referee.
The next stage is a 10-15 phone interview where
I was asked questions about why I wanted to
work at Treasury, my academic background etc.
If you’re successful in being offered a position,
you will undergo an extensive security clearance
process before you are officially cleared to work
at Commonwealth Treasury.

What were the advantages of the internship
and what did you learn from it?
The biggest advantage was getting to see firsthand how a major Federal Government Department operates. The work is high-profile and
always controversial - it was an incredible experience being part of the action. I was also fortunate to be involved in very interesting work:
dealing with cabinet submissions, confidential
files, media releases and the like.
I learned that the interaction between the Government and the Public Service is sometimes
entertaining and always interesting. I also gained
insight into how the Commonwealth Treasury
deals with the clash between political and economic interests.
What were the most challenging aspects of
your internship?
The most challenging part was dealing with
the information overload and fitting in with how
my unit operated. Commonwealth Treasury is
involved in complex and challenging economic
issues and subsequently there is a lot of information to read and absorb.

What part of the Commonwealth Treasury
did you work in?

What tips do you have for people looking to
do an internship at the Treasury?

I was part of the GST General Unit, which is part
of the Indirect Division and is part of the Revenue
Group of Commonwealth Treasury. Essentially,
my unit was responsible for the policy-making
decisions regarding GST, such as responding
to court decisions and implementing taxation
reforms.

-

What was your average day like?
An average day for me involved undergoing
research for my projects and presentations
and assisting colleagues in any way I can. I
was fortunate enough to be involved in work for
OECD publications and Freedom of Information
requests.
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Have a very clear idea of why you want 		
the internship and in particular why you 		
want to work at Commonwealth Treasury.
Get in contact with the other interns –
it will help make the internship more 		
enjoyable
Be aware that Commonwealth Treasury 		
is in Canberra and you will not be 		
provided with accommodation or
financial assistance for relocation.
Canberra and Commonwealth
Treasury is what you make it – seize 		
every opportunity given to you
Enjoy the experience!

Internship at KPMG
Alexander McLaren
What was the application process like?
Applications for internships at KPMG involve a
three stage process. First, the online application
process. Second, an online testing process, and
finally, an assessment centre held at their Riparian Plaza offices.
The structure of the assessment centre varies
depending on the division you’ve applied for.
However, in my case, I was interviewed by a
number of senior staff in my team and underwent
an “inbox exercise” which simulates a workplace
task.
What part of KPMG did you work in?
I worked in the Economics, Infrastructure and
Policy division of KPMG Government Advisory
Services (GAS).
What was your average day like?
While probably a stretch to suggest that no
two days were ever the same during my internship, the program provided a lot of variety for
interns. A normal day would begin at 8 with a
quick check of your emails and calendar followed by a check-in with your assigned buddy.
From there, it’s straight into client meetings or
briefings by senior staff as to the key tasks for
the day. On any one day, I would be constructing
models, performing data analysis or undertaking
research for projects.
While downtime is rare, Vacationers are assigned
a research project by their team as well as a
vacation program task to complete in when they
aren’t at full capacity. In my case, I completed
briefing notes on a number of key pieces of
sporting infrastructure in Australia.
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What were the advantages of the internship
and what did you learn from it?
Internships and vacation work provide you with a
fantastic opportunity to gain exposure to working
in a corporate environment and to finding out
about a number of firms. These programs are as
much about having the chance to road test firms
to see if they are to your liking and whether or not
you can see yourself working in that field as it is
about firms having the chance to see whether
or not you fit into their firm culture. Many firms
offer their interns graduate positions and this
can really take the pressure off your final year at
university.
This was my first internship and the experience I
gained from it was invaluable. Working to continuous deadlines and under pressure really honed
my research and analytical skills, not to mention
sharpened my knowledge of Excel shortcuts.
What were the most challenging aspects of
your internship?
Working in this kind of environment provides a
great chance to put into action those skills you’ve
managed to pick up over the past few years of
your degree. Whilst not too dissimilar to your
academic work, it’s hard to divorce yourself from
the constraints and conventions that you follow
at University. Situations you face during your
internship rarely match textbook scenario’s perfectly. This is both a blessing and a curse as
you always need to be on your toes and always
be actively learning while at work. Always ask
questions and never wait until it’s too late!
Also, as my internship started immediately after
exams, adjusting to full-time work took quite
some effort. It pays to have a good alarm clock.

APPLICATION
ADVICE
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Making the Most of Your Time at UQ
The UQES Publications Team presents the
‘How to Get Employed’ Guide.
As a first year, the future seems a long way off.
You‘re lucky if you turn up to all of your classes
and exams without getting lost. Even in second
year, you might pick a major, but you probably
also spend a lot of time really getting in to the
uni lifestyle. Suddenly, you‘re nearing graduation. The real world comes crashing in. You‘re
wondering two things: where did all the career
zombies come from, and how will you ever get
a job? Never fear! The UQES is here to tell you
how you can enjoy university and make yourself seriously employable at the end of it. It‘s all
about having fun AND building skills. Firstly, join
the UQES. Not only do you get to go to some
awesome parties, you also mix with older students and academics who can mentor you
through the adjustment to university.
Follow your passions
Whether it‘s sport, volunteering for the Girl
Guides or pursuing your indie rock and roll
dream, commit to it and enjoy yourself! Employers love to see activities which develop time
management skills and suggest you have a life/
can converse on topics other than the failures
of the rational utility maximiser as a predictive
model.
Get good grades the whole way through
By third year, most people are at least trying
to do this. But it makes a lot of sense to hit the
ground running, get organised and work hard
in first year. They‘re the easiest courses in your
degree & they have an equal effect on your GPA.
Go to PASS and consultation
There are academic benefits, such as studying
more efficiently because someone else has synthesised a textbook into a page of key points,and
step by step solutions. But what‘s more, it‘s a
great way to meet older students, learn about
courses, have fun & make some contacts before
running for UQES President.
Go to career networking events
Even in first year! There‘s good food and drink,
plus you get to dress up in business wear (eve-
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ryone secretly loves their suit). And most importantly, you meet people who can tell you about
their company/industry.
Get involved in student societies
There are elected positions, meetings, large
email inboxes and responsibilities you have to
fulfill. It‘s a great way to develop your teamwork
and organisational skills. It looks awesome on
your resume. It‘s a miniature workplace, but
FUN, because you‘re with your friends the whole
time. Ever wonder how the President of the UQ
Union swims in job offers once they leave uni,
despite their barely-passing GPA? Simple –
they‘ve basically had a job for the last few years,
and they were demonstrably good at it.
Do your research
Read the UQES Careers Guide for Company
Profiles, interview with past students who have
completed internships and delightful guides like
this one. Go to their website and seek them out
at networking events if you‘re interested. Go
to the employer presentations on campus. We
were attempting to think of a chirpy comment
highlighting the fun aspect of career research,
but we kind of failed. There are freebies sometimes. The CareerOne fortune cookies are a revelation.
Internships
It pays to get organised about this early, especially if you‘re doing a single degree – you‘ll
probably want one or two internships under your
belt by the time you graduate.
Get some research experience
If you find a course or an academic you really
like, ask them if you can be a research assistant.
The worst they can say is no, but it could be a
great opportunity.
Resume-stuffing!
By doing all the above & becoming the busiest
person on campus, don‘t forget to write it all
down. It‘s easy to forget the useful things you‘ve
been involved in when you start at an application
at 2am on the day it‘s due, so make it easier for
yourself & keep a resume document which you
update each time you do something new.

How to Write Cover Letters
How to draft and present that job winning
cover letter.
No matter what other people may have told you,
a cover letter must always accompany your resume. A cover letter is an essential part of your
whole application. Your cover letter is more than
just a summary of your resume. It is a customized and dynamic document designed to elaborate on how your abilities and values align with
those of a particular firm, company or organization.
A. What to include in a cover letter
While there is no set formula for writing a cover
letter, a cover letter is generally structured as
follows:
The Heading
Put your name, address, phone and fax numbers
at the top of the page. Very carefully check the
accuracy of any numbers and email addresses
provided. There is nothing more disheartening
than to realise that a recruiter was unable to
contact you to offer you an interview. After listing
your details, the firm‘s details should follow. If
possible, address your cover letter to the particular person who will be reviewing your application,
making sure that the spelling and the title of the
individual are correct. Misspelling the recruiter‘s
name is one sure way to fast track your application to the firm‘s shredding machine.
First Sentence: “The Introducer”
According to most HR representatives, the first
sentence of your cover letter should always
clearly state your current year level at University
and the position you are applying for.
First Paragraph: “The Attention Grabber”
You should think of your cover letter as a bit
like a newspaper. Readers of newspapers will
only read the entire article if the lead paragraph
arouses their interest. Likewise, your cover letter
needs to include statements in the first paragraph
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that will attract the recruiter‘s attention. This can
be done in a variety of ways. For example, providing a comment on some timely issue relating
to the firm‘s activities demonstrates your interest
in the firm‘s affairs. Try to indicate why you are
interested in the job offering.
Second Paragraph: “The Teaser”
This is a short paragraph used to list two or three
key achievements that would appeal to a potential employer. For example, you could demonstrate your leadership abilities by documenting
your involvement in running a student society or
captaining a sporting team. Try to choose experiences or achievements that illustrate abilities
that this particular employer would desire.
Third Paragraph: “The Value Added”
Cover letters are designed to provide customized information beyond that contained in your
resume. In other words, your cover letter must
add vale to your resume. This paragraph is
the prime opportunity to highlight abilities not
readily apparent on the face of your resume. For
example, an applicant may wish to discuss their
soft skill such as team building, being a selfstarter and organisational abilities. However,
recruiters would rather read about actual accomplishments rather than see generic phrases such
as excellent communication skills. For example,
to illustrate your organisational skills, you might
mention that you coordinated a large school or
university event.
Concluding Paragraph: “The Clincher”
Your last paragraph should request action.
Using a courteous but direct approach, state
your belief that you possess the skills required
to excel at the advertised position. It is also not a
bad idea to tell the recruiter that you will follow up
to confirm receipt of your application. Employers
are usually more impressed by applicants who
demonstrate initiative and perseverance rather
than apathy.

How to Write Cover Letters
B. Formatting advice
No matter the formatting methodology adopted,
the key is that the cover letter must be well presented and easy to read. The use of correct
English and grammar, large and easy to read
fonts, consistent line spacing and wide margins
are all essential elements of a polished cover
letter.
C. Handy Tips
Handy Tip #1 - Standard form cover letters do
not work
With the power of the computer and the internet
at your finger tips, there is nothing more tempting
than to save time and effort by using the same
cover letter and resume for every job application
that you submit. However, keep in mind that your
objective is to obtain a job interview, not to set
the world record for the most number of applications completed in one night!
To see the difference that some research about
the company and the advertised position can
make, imagine yourself in the hirer‘s shoes.
Who would you rather interview - a person
who submits a bland and recycled cover letter
or someone who submits a cover letter that
addresses specifically why they would be the
right person for the position?
Handy Tip #2 - Use short sharp sentences wherever possible
Ask yourself this question: how many times have
you become confused and then eventually just
given up when attempting to read a paper that
has countless never-ending sentences? Writing
the longest possible sentences does not demonstrate that you are the smartest applicant.
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If anything, it illustrates that you have trouble
communicating information in a clear and succinct manner. The use of short sharp sentences
is often a more effective way of communicating your message. It may come as a surprise to
know that you are allowed to use full stops.
Handy Tip #3 - Get a friend or a family member
to review your cover letter
No matter how many times you review your cover
letter and no matter how many times you have
used the spell checker on your computer, always
get a different and fresh set of eyes to review
your work. Getting a friend or family member to
read over your cover letter is often a useful way
of identifying areas for improvement.
Handy Tip #4 - Include a cover letter even if you
are applying for a job via the internet
A firm‘s online application will often leave space
for candidates to include information or comments that does not fit in another section. Use
this space to insert a short cover letter.
D. Final thoughts
A professional and customized cover letter is
essential in differentiating your application from
the hundreds of other applications that a firm will
receive for an advertised position. A well-written
cover letter helps to provide an insight into your
personality and how you view the world. Most
importantly, one of the great features of a cover
letter is that it provides a means by which to
emphasise how your best qualities match the
firm‘s needs.

How to Write a Resume
How to draft and present that job winning
resume.

responsibilities and achievements and the key
skills that you acquired.

While cover letters are extremely important in
differentiating your application from other competitors, your resume is the document that is
most likely to determine whether you proceed
to the next recruitment phase. Your resume is
designed to provide details on your education
and employment background as well as outlining other noteworthy achievements.

Awards and Achievements

A. What to include in a resume
Personal details
Full name, residential and postal address (if different). Email address: remember to use appropriate email address names - including funky email
address names such as cooldude@hotmail.com
are completely unprofessional. Either use your
student email account or create a new address
such as firstname.surname@gmail.com. Home
phone number and mobile number, indicating if
you have a message service available.
Education

In this section, separate out your academic,
sporting, cultural and other significant achievements. Especially for other skills and awards,
avoid simply listing these accomplishments. Try
to show that the activity assisted you in developing skills that would be pertinent for the advertised position. If there is room, you may wish
to also outline other miscellaneous skills such
as whether you have beginner, intermediate or
advanced computer skills or whether you speak
another language.
Extra-curricular activities
In a competitive application process, the breadth
of one‘s extra-curricular pursuits is often a way
to differentiate between similarly qualified applicants. A person who is able to combine work and
study with a wide variety of extra-curricular pursuits generally illustrates that person‘s accomplished time management and organisational
skills.

List both your secondary and tertiary education.
Include the following details: Name of institution
Start date and end date Under your university
information, list the degree you are studying and
any relevant majors. State your GPA—do not try
to hide your results! Human Resource managers
will start to become suspicious if you do not list
your academic results. It is better to be up-front
and open about your academic record.

Referees

Work Experience

B. What NOT to include in a resume

This is by far the most important section on your
resume. As such, it is crucial that you demonstrate how your work experience is relevant to
the job for which you are applying. A helpful
method of outlining your previous work experience is to compile a summary table listing all
your employers, dates of employment and the
positions held. Then, for each job, list your key

Written references (unless specifically requested)
Human Resource managers usually prefer to
talk to your past employers to assess your suitability for the position rather than read letters of
recommendation.
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If possible, attempt to find former employers who
will positively testify about your abilities. Do not
use a family member or your best mate as your
referee. Try to have at least two referees. Also,
send your referees a copy of your resume for
their reference in the event that a recruiter calls
them.

How to Write a Resume
Photos - never include these no matter how
good or funny you think you look.

E. Skills checklist - your cheat sheet to
success

C. Formatting advice

While each firm will be looking for different skills
in each of its applicants, listed below are a few
good phrases to help get you started with writing
your resume.
Achieved the highest grade in...
Acquired skills in...
Attained the level of...
Implemented a new initiative/project...
Obtained proficiency in...
Presented a...
Worked unsupervised in...
Formulated a policy/plan...
Organised a seminar/event...
Developed the ability to...
A willingness to learn
Teamwork skills
Ability to find and assess information
Ability to plan your own work and prioritise
Ambition and a desire for self-improvement
Flexibility and adaptability
Strong interpersonal skills
Organisational and time management skills
Oral and written communication skills
Problem-solving abilities

As with cover letters, a number of formatting
techniques can be successfully employed.
However, ensure that your resume is professionally presented and pleasing to the eye. The use
of correct English and grammar, large and easy
to read fonts, consistent line spacing and wide
margins are all prerequisites to compiling a highquality resume.
D. Handy tips
Handy tip #1 - Ensure that the most important
information about you appears at the start of
your resume
In 2004, Dr Jim Bright, an Australian organisational psychologist, conducted a survey of HR
Managers whereby study subjects were presented with a fake resume and were then later
asked how much information they recalled about
the individual. The results revealed that: 60% of
the first page was recalled; 40% of the second
page; 5% of the third page; 1% for all other subsequent pages.
The key message from this survey is to keep
your resume short and to the point. Only include
information that is relevant and make sure that
your key skills and achievements are towards
the beginning of your resume.
Handy tip #2 - Highlight key words in bold
This technique is very effective in drawing a
recruiter‘s attention to your most favourable
attributes. For example, you may wish to highlight key accolades such as “cricket captain” or
“First in English.”
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Applications that Won’t Get You the Job
BEL Employment Services
If you find that you are not getting a positive response from your job applications or no
response at all, it may be that your resume and
cover letter are letting you down. What could
you be doing that would stop an employer from
taking your skills and experience into consideration? Some of the most common mistakes are:
Mixing up applications Always make sure that
you tailor your cover letters to each job and get
someone to check over it for you.
Not reading the job description You need to
read all details of a position prior to preparing
your application. Often employer will state a particular requirement or restriction in their advertisement. They will not be interested in you if
they have given you all the details but you apply
regardless of the fact that you do not meet the
basic requirements.
Inappropriate salutations It is important to
maintain a professional attitude (and writing
style) when you apply for jobs, regardless of
what the position is. ‘G‘day’, ‘Hello’, ‘Hey’ and
‘Hi There’ are not appropriate ways to greet a
potential employer in your cover letter. Stick with
the tried and tested ‘Dear ...’ and if possible the
name of the Human Resource Officer or person
dealing with the applications.
Using abbreviations and poor spelling Your
application is a reflection of your professionalism
and writing skills. Do not use abbreviations and
NEVER use text message abbreviations. Don‘t
just rely on spell-check – remember spell-check
will not pick up if you have written ‘any’ when you
meant to write ‘and’.
Irrelevant information There is no need to
include that you won the 100 metre freestyle
race at your year 10 swimming carnival unless
you are applying for work as a life guard. Be
careful of adding irrelevant information in your
resume as it detracts from your relevant skills
and takes up valuable space.
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Inappropriate e-mail addresses hotchick@
gmail.com will not help you to secure your dream
job. Open an e-mail account that has your name
in the address that is just for job applications if
necessary.
Too much information Don‘t include any information (other than your name, and contact
de- tails) that may lead the employer to make
assumptions about you or that could invite discrimination (ie) Age, Height, Hair colour. Although
many European and Asian countries expect you
to include a photo on your resume, this is not the
standard in Australia and is not encouraged.
Important Tips
Make sure that you have researched the
company that you are applying to and make reference to this in your cover letter.
Remember to include the unique selling points
that set you apart from the rest in both your cover
letter and resume.
Don‘t forget to proof read it.
Make sure your cover letter is clear, concise and
addressed to the correct person.
Ask someone else to double check your resume
and cover letter before sending.
Don‘t forget to include your address, phone
number and email address.
Keep your cover letter succinct and tailor each
letter and resume to suit the job you are applying for

Career Services for BEL Students
A. UQCareerHub

BEL Employment Services helps you to:

The University of Queensland‘s online careers
and employment website for students and graduates.

Explore your career options

•
•
•

Degree-related employment
opportunities (graduate, work experience
and internships)
Upcoming careers and employment 		
events, presentations and workshops
Career information and resources

Visit UQCareerHub www.careerhub.uq.edu.au
for more information.
B. Student Services – Careers and Graduate
Employment Opportunities
Offers a variety of career development and
employment preparation workshops, and coordinates a range of on campus employer presentations and seminars.
•
•
•

Employment preparation and skill
development workshops
Career plan consultations – book an 		
appointment by calling 3365 1704
Employer seminars and events

Book your place at workshops and events, with
the exception of Career planning consultations
via
UQCareerHub
www.careerhub.uq.edu.
au. For more information visit www.uq.edu.au/
student-services or email grademployment@
uq.edu.au.
C. Faculty of Business, Economics and Law
Employment Services (BEL Employment
Ser- vices)
A dedicated Employment Services team specifically for students of the BEL Faculty providing
industry specific advice and activities directly relevant to BEL program areas.
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Bi-monthly Student eUpdate - sent to student
email accounts also available online at www.bel.
uq.edu.au/student-eupdate.
Career specific information sessions including
our Careers in Focus series - hear experiences
from a range of industry professionals, and find
out what it is really like to work in a particular
industry/career. BEL Employment Services are
planning a couple of sessions of interest to
UQES members, keep an eye on UQCareerHub
and your student email accounts for more information.
Graduate profiles and CareerLinks program.
CareerLinks is a mini-mentoring type program
allowing students to communicate with industry
contacts via structured email communication.
Connect with potential employers and alumni
Networking events and employer presentations.
Achieve your career goals
BEL Internship Program - unpaid and paid
internship opportunities. Students registered for
the internship program will hear about internship
opportunities as soon as they become available.
To register, complete our online registration form
at www.bel.uq.edu.au/esu.
Industry specific advice and job search techniques.
One-on-one consultations.
For more information visit www.bel.uq.edu.au/
esu or email employmentservices@bel.uq.edu.
au.

